
AGENDA 
Friday, October 7, 2022 

 
OPEN MEETING  
 
All Times Are Tentative 
 
8:30 I. Call to Order 
 
Action Items  A. Adopt Agenda 
  B. Approval of Minutes – August 5, 2022  
     
8:35 II. Public Comment 
 
8:40 III. Actuarial Valuation 
 
Discussion Items  A. Actuarial Valuation – Cavanaugh Macdonald 

1. July 1, 2022 Valuation Results 
  B. Public Comment 
 
Action Item  C. Adopt July 1, 2022 Actuarial Valuation Results 
 
9:40  IV. Administrative Business 
 
Discussion Items  A. Investment Report – Daniel Trost 
  B. Financial Statements and Budget Reports – Nolan Brilz 
  C. NAPPA Conference – Denise Pizzini 
  D. NCTR Customer Service Workshop – Darla Fitzpatrick 
  E. NCTR Director’s Meeting – Shawn Graham 
  F. NCTR Trustee Workshop – Scott Dubbs & Sarah Hitchcock 
  G. Tentative 2023 Meeting Dates – Feb 17, May 5, Aug 4, Oct 6, Dec 1 
  H.     Public Comment 
 
Action Items  I. Out of State Travel - NCTR Annual Conference, October 8th – 11th 
 
Information Item   J. Next Meeting Date – December 2, 2022 
 
10:15 BREAK 
 
 
10:30  V. Executive Director’s Report 
 
Information Items              A. Executive Summary  

1. Staff/Operations Update 
    B.  Legislative Interim Committee Update 
           C. Public Comment 
 
 
10:45 VI. 2023 Board Legislation 
 
Discussion Items  A. Review and Discuss Board Legislation for 2023 Session 
    B. Public Comment 
 
Action Item              C. Approve TRS Legislation for 2023 Session              
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11:15     VII. Strategic Planning  
 
Discussion Items  A. Strategic Planning Summary & Commitment Worksheet Update 
  B. Public Comment 
 
 
11:25 VIII. Applications and Benefit Adjustments 
 
Information Item  A.     Regular, Survivorship, Adjustment & Corrections 
 
 
11:30  IX. Legal Counsel’s Report  
 
Information Item   A. Summary of Legal Issues 
 
 
11:40 X. Election of Officers 
 
Action Items A. Election of Chair and Vice-Chair 
 B. Committee Appointments 
 

1. Budget & Audit Committee 
2. Personnel & Policy Committee 
3. Legislation & Litigation Committee 

 
CLOSED MEETING 
 
11:50 XI. Disability Applications  
 
Discussion Item  A. Executive Session to Discuss Disability Applications 
 
OPEN MEETING 
 
Action Item B. Applications for Disability Retirement Benefits  
 
Discussion Item C.    Public Comment 
 
 
12:15     XII. Adjournment  
 
 
NOTE:  This will be an in-person board meeting; to join virtually, members of the public can request 

meeting login information by calling TRS at 406-444-0139 or by sending an email to: 
TrsOutreach@mt.gov.  

 
 
 
 
 
  
The Teachers’ Retirement Board is pleased to make reasonable accommodations for any known disability that may 
interfere with a person's ability to participate in public meetings.  If you need an accommodation, you must notify the 
Board (call 444-3134, e-mail Amber.Mullen@mt.gov, or write to P.O. Box 200139, Helena, Montana 59620) no later than 
5 working days prior to the meeting to advise of the nature of the accommodation you need. 
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OPEN MEETING 

I. Call to Order

Action Items A. Adopt Agenda - Upon recognition of a quorum, a motion must be made to adopt the
agenda.  If any Board member wishes to add new items or make any changes to the
agenda, they must do so at this time.

B. Approval of Minutes - Attached are the minutes from the August 5, 2022 board
meeting. 
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Montana Teachers’ Retirement System Board Meeting 
August 5, 2022 

 
BOARD MEMBERS PRESENT  

Kari Elliott, Chair 
Scott Dubbs, Vice Chair 
Daniel Chamberlin, Member (virtual) 
Dee Brown, Member 
Sarah Hitchcock, Member (virtual) 
 
BOARD MEMBERS ABSENT  

Daniel Trost, Member 
 
STAFF PRESENT 

Shawn Graham, Executive Director 
Tammy Rau, Deputy Executive Director 
Denise Pizzini, Chief Legal Counsel 
Nolan Brilz, Accounting/Fiscal Manager 
Darla Fitzpatrick, Communication Manager 
John Noble, Information Systems Manager 
 
OTHERS PRESENT 

Rob Watson, School Administrators of Montana 
Kirk Miller, School Administrators of Montana 
Sarah Piper, Montana Federation of Public Employees 
Kathy Milodragovich, Montana Retired Educators Association (virtual) 
Dennis Parman, Montana Rural Education Association (virtual) 
 
Call to Order 

Chairperson Kari Elliott called the meeting to order at 8:30 a.m. 

Adoption of the Agenda 

Chairperson Elliott requested a motion to adopt the meeting agenda. 

Motion/Vote: Vice Chair Scott Dubbs moved to adopt the agenda with Member Dee Brown 
seconding. The motion was approved by all members. 

Approval of Minutes 

Chairperson Elliott requested a motion to approve minutes from the May 13, 2022 meeting. 

Motion/Vote: Member Brown moved to approve the minutes. Vice Chair Dubbs seconded the 
motion and it was approved by all members. 
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Public Comment on Board Related Items 

This is an opportunity for members of the public to comment on any public matter not on the 
agenda and within the jurisdiction of the Board.  
 
Kirk Miller, outgoing Executive Director of the School Administrators of Montana, thanked the 
TRS Board and Executive Director Shawn Graham for listening to school administrators’ concerns 
and working with stakeholders on proposed legislation. 
 
2022 Agency IT Plan 

John Noble, TRS Information Systems manager, presented the TRS information technology plan as 
approved by the State Information Technology Services Division (SITSD). He explained that 
SITSD develops an IT plan every two years, and each agency then develops a plan supporting it. 
One of SITSD’s primary goals is to increase the online services available to the public. 

Mr. Noble reviewed several activities that TRS is pursuing. For example, TRS recently was granted 
access to the State’s new web template, which is fully ADA-compliant as well as responsive, which 
means the display adjusts to the end user’s screen size automatically. TRS now can begin creating a 
prototype based on the new template. TRS also is exploring additional cybersecurity and fraud 
protection measures for member and employer portals. The TRS Board incorporates IT-related 
objectives into the TRS Strategic Plan every two years to ensure accountability. 

2023 Draft Legislation 

Mr. Graham provided draft language for three bills for the Board’s input and discussion. He will 
present these legislative concepts to the State Administration and Veterans’ Affairs (SAVA) 
committee on August 11 for pre-session authorization, which would allow Legislative Services 
Division staff to draft them. The Board then will review the bill drafts at a future meeting and 
decide whether to move forward with them for the 2023 Legislative session. 

Mr. Graham and Chief Legal Counsel Denise Pizzini then reviewed the proposed language. 

Housekeeping Bill 

Several sections of this bill would clarify existing provisions in TRS law, remove obsolete 
language, or relocate provisions to a more appropriate section of statute. Some clarifications relate 
to the calculation and transfer of contributions and service credit between PERS and TRS, which 
can occur due to a member’s job change or a reporting error. Another section clarifies that 0.5% is 
the minimum Guaranteed Annual Benefit Adjustment (GABA) for eligible Tier 2 members, as was 
the original intent of the GABA provision. 

The draft bill includes another proposed change that would establish a statutory time limit by which 
a deceased member’s beneficiaries must respond to receive a share of the member’s one-time $500 
death benefit. Another change would allow TRS to presume that an individual providing service in 
a TRS-reportable position is a common-law employee unless the employer provides documentation 
that satisfies IRS test criteria for independent contractor status. The final proposed change would 
comply with the HB 495 Task Force objective to review the use of the term “physician” in statute to 
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determine whether other provider types should be included while preserving the TRS Board’s 
authority to determine which healthcare professionals are qualified, competent, and necessary to 
perform medical examinations of a disability retiree or applicant. 

University System Supplemental Contribution Rate Bill 

This bill satisfies TRS’s statutory requirement to periodically review the Montana University 
System’s supplemental employer contribution rate and recommend to the Legislature an increase 
that is sufficient to amortize, by July 1, 2033, the past service liability of the Teachers’ Retirement 
System for MUS members who do not participate in TRS. The amount of the required increase will 
not be known until after the July 1, 2022 actuarial valuation is completed. 

Working Retiree Bill 

In response to feedback from school superintendents around the state, TRS has proposed to change 
three limitations on postretirement employment so that school districts may have more flexibility to 
hire retired members into TRS-reportable positions.  

As currently drafted, the bill would increase a working retiree’s allowable earnings limitation from 
one-third to 49% of their average final compensation or the median salary of all members who 
retired in the previous year. Second, it would reinsert superintendents and remove the sunset date 
from existing emergency-hire provisions. Third, it would reduce the break-in-service requirement 
from 150 to 120 calendar days following the retiring member’s last certified date of termination. 
TRS’s consulting actuaries have determined the actuarial impact of these changes would be 
negligible under current assumptions, although it is difficult to predict whether retiree behavior 
might change in a way that creates unanticipated risk for the retirement system. 

Public Comment 

Dr. Rob Watson, Executive Director of the School Administrators of Montana (SAM), commented 
that a strong retirement system is key to retaining qualified teachers and he thanked Mr. Graham for 
attending a meeting in every Montana Association of School Superintendents region. He represents 
SAM as well as the Montana School Boards Association, Montana Rural Education Association, 
Montana Association of School Business Officials, and Montana Quality Education Coalition in 
voicing support for the proposed working retiree bill, although he would have preferred a 90-day 
break in service rather than 120 days to make it easier for superintendents to fill open positions.  He 
also commented that the proposed changes regarding establishing independent contractor status 
may be problematic for school districts.  

Member Brown commented that 90 days is basically a summer break and she questioned whether 
teachers have even retired if they are allowed to return to work at the start of the next school year. 
Mr. Graham concurred, stating that 120 days was chosen specifically to discourage “sham” 
retirements. Ms. Pizzini reminded attendees that the IRS prohibits in-service distributions, which is 
why each qualified pension plan must enforce a break in service that is appropriate for the industry. 

Sarah Piper of MFPE commented that a lack of funding is behind the teacher shortage and she 
thanked the Board and Mr. Graham for recognizing that the retirement system cannot solve this 
problem. While educators who have chosen to retire should not feel pressured to return to work, she 
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indicated that MFPE supports the Board’s efforts to make incremental changes to help fill critical 
classroom vacancies. 

Board Training 

Funding and Benefits Policy 

The Board reviews this policy during the August meeting that precedes a legislative session to 
ensure all members understand how the policy guides their decision-making process. Mr. Graham 
reviewed each section of the policy and requested comments from members.  

The Board engaged in discussion about what constitutes a benefit enhancement or reduction. Mr. 
Graham clarified that the proposed working retiree bill, for example, is not a benefit enhancement 
because the retiree’s benefit amount is unchanged. The retiree would be allowed to earn more in 
TRS-reportable employment, and TRS in turn would collect more in contributions. However, it is 
impossible to declare there will be no fiscal impact because it is not yet known whether relaxing the 
rules on postretirement employment will change retiree behavior.  

Vice Chair Dubbs favors an incremental approach, whereby the Board recommends only modest 
changes and applies a sunset date so that the Board and lawmakers can evaluate their effectiveness 
at that time. Mr. Dubbs hopes that Mr. Graham can explain to legislators and stakeholder groups 
that the Board has considered all factors, not just the fiscal note attached to the draft bill. The public 
should be informed about these concepts as well, such as the need for a break in service. 
Chairperson Elliott agreed and said the Board should oppose any amendment to allow greater 
leniency for administrators, as it is the Board’s duty to ensure members are treated uniformly.  

The Board determined that no revisions to the Funding and Benefits Policy were needed. As the 
2023 legislative session approaches, Mr. Graham and Ms. Pizzini will monitor all draft legislation 
and will work closely with the Legislation and Litigation Committee (Members Dubbs and Brown) 
on any bills that may require a Board decision to support or oppose them. 

Public Comment 

Sarah Piper of MFPE thanked the Board for the discussion and for recognizing the need to 
communicate the meaning of “break in service” to members and constituents. 

Strategic Planning 

Long Range Planning 

Mr. Graham led the Board through a review of the two-year strategic plan developed last August 
and approved in October 2021. No changes were recommended to the TRS mission statement or the 
three primary goals established last year. Mr. Graham then reviewed the commitment worksheet 
that lists measurable objectives in support of each goal. 

The first goal is to maintain an actuarially sound, qualified retirement plan. Other objectives in 
support of this goal have been completed or are ongoing, such as Mr. Graham’s continued 
participation in Pension Study Group (HJ 8) committee meetings.  Ms. Pizzini reported that the IRS 
has begun an audit pilot program for public pensions and will select a limited number of plans for 
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operational and tax-qualification reviews. If selected, another firm besides Ice Miller (TRS’s 
current tax counsel) may need to be engaged to avoid a conflict of interest. 

The second primary goal is to achieve a high-performance work culture and service excellence, 
with objectives that focus on staff pay and training, system enhancements, and expanded online 
services. Mr. Graham reported that TRS is nearly ready to implement an online withdrawal 
application, but for security reasons will require a notarized signature page. One objective was to 
obtain certification for staff to perform remote online notarizations, but this has proven to be 
impractical. Other methods for verifying identity may be more appropriate and TRS is currently 
researching options. Strong security will be crucial for an online retirement application and other 
online services that may be extended to members in the future. 

Mr. Graham also noted that with only one communications person/technical writer on staff, TRS 
lacks the capacity to achieve certain objectives, such as developing procedural documentation for 
each team. TRS may bring a request for additional resources to a future Board meeting. 

The third primary goal is to continue and expand TRS’s communication and outreach efforts. 
Several of the related objectives involve external communications and attendance at member and 
stakeholder events, and many of these have been completed. Other objectives are of an ongoing 
nature and Mr. Graham provided a status update on each. Chairperson Elliott finds the commitment 
worksheet to be a useful guide but she recognizes it is a working document, subject to change. 

Public Comment 

There was no public comment. 

Executive Director’s Report 

Legislative Interim Committee Update 

Mr. Graham will attend the next meeting of the State Administration and Veterans’ Affairs (SAVA) 
committee on August 11th to present TRS’s legislative concepts for pre-session drafting approval. 
The HJ 8 Pension Study Group meets on the same day and Mr. Graham will attend that meeting as 
well. In October, he will present the results of the July 1, 2022 actuarial valuation to SAVA. 

Operations Update 

Mr. Graham announced several staffing updates. The Internal/External Auditor position was filled 
by Chris Fish, an 11-year member of the Retired Payroll team. Sherry Smith, who has been a 
Retired Payroll Specialist for five years, was promoted to Benefit Officer on the Active team. 
Amber Mullen has been the Executive Secretary for the past two years and is transitioning into a 
new role as an Active Benefit Specialist. An external candidate named Andrea Davidson recently 
filled Chris Fish’s former Retired Payroll Specialist position, and interviews for Sherry Smith and 
Amber Mullen’s former positions will begin soon. 

Mr. Graham announced a new initiative from the Governor’s office called ROWS (Remote Office 
Work Space). The Department of Administration worked with a consultant to analyze all job 
functions, then gathered input from agencies about positions that could be performed remotely. 
Some but not all TRS positions will allow staff to work from home one, two, or three 
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nonconsecutive days per week, provided there is full coverage in the office during normal business 
hours. Security for remote workers is not a concern because only State-provided laptops can 
authenticate to the state network using a wireless Virtual Private Network (VPN) connection. Once 
connected, remote workers are subject to the same security restrictions as onsite workers. 

Public Comment 

No comments were received. 

Administrative Business 

Investment Report 

Member Daniel Trost attended the Board of Investments (BOI) meeting earlier this week but was 
unable to attend this meeting. Mr. Graham provided a report showing TRS investment returns as of 
June 30, 2022, as well as a “snapshot” document of all BOI investments. TRS returns were down 
4.33% for the year, but thanks to a net return of 27.71% in the previous fiscal year, Mr. Graham 
does not expect that the July 1, 2022 actuarial valuation will show a meaningful decrease in TRS’s 
funded status. 

FY 2022 Budget Status Report 

Nolan Brilz, TRS Accounting/Fiscal Manager, reported that as of June 30, 2022, TRS’s ending fund 
balance had declined by approximately $400 million compared to the previous fiscal year. 
Investment expenses increased due to the large fund balance (over $5 billion) that existed for most 
of FY 2022, with losses occurring only in the last quarter. Mr. Graham pointed out that while 
external fund management costs increased, BOI’s fees went down. 

The FY 2022 operating budget showed a surplus of approximately $387,000 due to vacancy 
savings, low legal fees, and actuarial services that were not yet billed by fiscal year end. The 
Accounting team worked proactively with employers to ensure that year-end reporting deadlines 
were met, and Mr. Brilz reported there were no delinquent agencies at fiscal year closeout. 

PRISM Conference Report 

John Noble, TRS Information Systems Manager, reported that cybersecurity was a main theme of 
the PRISM conference he attended in May. There was much discussion about expanding online 
services to members and the benefits of using adaptive multifactor authentication to confirm 
members’ identity. For example, dynamic knowledge-based authentication confirms identity using 
personalized data that only the member should know. Mr. Noble has begun contacting service 
providers that already have a relationship with the State of Montana, including Okta and 
LexisNexis, to determine potential costs. He reported that a presentation on the economics of 
remote work also aligned with Montana’s new ROWS initiative. 

In the interest of time, the Board agreed to postpone staff reports from four other conferences. 

Public Comment 

No comments were received. 
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Disability Applications 
 
Closed Meeting 
Executive Session to Discuss Disability Applications 

The meeting was closed to the public at 12:05 p.m., as a disability applicant’s right to privacy 
clearly exceeds the merits of public disclosure. 

Ms. Rau presented five applications for disability retirement benefits. 

Open Meeting 
The meeting was reopened at 12:31 p.m. 

Approval of Applications for Disability Retirement Benefits  

Motion/Vote:  Member Brown moved to approve the disability retirement application for A. B.  
Member Daniel Chamberlin seconded the motion and it was approved by all members. 

Motion/Vote:  Vice Chair Dubbs moved to approve the disability retirement application for C. K. 
with Member Brown seconding. The motion was approved by all members. 

Motion/Vote:  Member Chamberlin made a motion to approve the disability retirement application 
for J. L.  Member Brown seconded the motion and it was approved by all members. 

Motion/Vote:  Member Sarah Hitchcock moved to approve the disability retirement application for 
L. P. with Vice Chair Dubbs seconding. The motion was approved by all members. 

Motion/Vote:  Member Brown made a motion to disapprove the disability retirement application for 
M. S. and Member Hitchcock seconded. The motion to disapprove passed 5-1 with Vice Chair 
Dubbs voting against. 

Adjournment 

With no other business before the Board, Chairperson Elliott requested a motion to adjourn.  

Motion/Vote:  Member Hitchcock moved to adjourn the meeting and Member Brown seconded. 
The meeting adjourned at 12:35 p.m. 
 

  Chairperson           

  Executive Director        
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II.  Public Comment 
  
Information Item  A.  Public comment on Board Related Items.  This is an opportunity for the public to 

comment on any public matter that is not on the agenda of the meeting and is within the 
jurisdiction of the Teachers' Retirement Board.  However, the Board may not take action 
on any issues raised unless it is included on the agenda and public comment has been 
allowed.  If issues are raised that would require Board action, the issue would need to be 
included on the agenda for a future meeting.  “Public Matter” does not include disability 
applications, or contested cases and other adjudicative proceedings.  
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III. Actuarial Valuation 
 
Discussion  Items A.  July 1, 2022 Actuarial Valuation– Todd Green and Bryan Hoge from Cavanaugh 

Macdonald (CM) will present the results of the July 1, 2022, actuarial valuation.   
 

We will have hard copies of the valuation available for each Board member at the meeting.   
 
The TRS valuation can be viewed prior to the board meeting by following this link: 
2022_TRSvaluation (mt.gov)   
 
The MUS-RP valuation can be viewed prior to the meeting by following this link: 
2022_MUSvaluation (mt.gov) 
 

 
 According to the valuation, TRS amortizes in 25 years as of July 1, 2022, and is 71.73% 

funded.  This represents an increase of one year to the amortization period and a slight 
increase in the funded status of 0.30% versus the 2021 valuation.  However, we were 
expecting the amortization period to increase up to 28 years as a result of the experience 
study and adoption of more conservative assumptions so the increase from 24 to 25 years 
is actually better than expected.   

 
As you know, our investment returns are smoothed over a four-year period so our -4.13% 
market rate of return for FY 2022 is combined with a 27.73% return for FY 2021, 2.72% 
return from 2020, and a 5.69% market rate of return from 2019 to come up with an 
actuarial rate of return for the July 1, 2022 valuation of 8.14% which is 0.64% higher than 
the assumed rate of 7.50% used in this valuation (beginning next year the assumed rate 
used in the valuation is 7.30%).  If the market value of assets were used instead of the 
actuarial value, we would amortize in 27 years and the funded ratio would be 70.61%.         

 
 As stated earlier in this section, the actuary will be at our October 7th meeting to present 

the results of the valuation in person but if you have any questions beforehand, please feel 
free to give me a call or send me an email.     

       
 B.  Public Comment - This is an opportunity for any member of the public to comment on 

the actuarial valuation. 
 
 
Action  Items: C.  Adopt July 1, 2022 Valuation Results: Staff recommends that the Board adopt the July 

1, 2022 valuation results.    
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IV. Administrative Business

Discussion Items A.  Investment Report- Daniel Trost will report on the recent activities of the BOI.  The 
attached report from BOI shows our investment returns through August 31, 2022.   

B. FY 2023 Budget Status and Financials Report –Nolan Brilz, Accounting Manager for
TRS, will present the budget status and financial statement reports through August 31st and
answer any questions you might have during the meeting.

C. NAPPA Conference – Denise Pizzini will give a verbal update of the recent NAPPA
conference she attended.

D. NCTR Customer Service Workshop – Darla Fitzpatrick will give a verbal update of the
recent NCTR conference she attended. 

E. NCTR Director’s Meeting – Shawn Graham will give a verbal update of the recent
NCTR Director’s meeting he attended.

F. NCTR Trustee Workshop – Sarah Hitchcock and Scott Dubbs will give a verbal update
of the recent NCTR Trustee Workshop they attended.

G. Tentative 2023 Meeting Dates – Tentative dates are February 17th, May 5th, August 4t,
October 6th and December 1st.  

H. Public Comment  – Opportunity for any member of public to provide comment
regarding administrative business.

Action  Item I. Out of State Travel – Approve out of state travel request for Executive Director and two
Board Members to attend NCTR Annual Conference in Tucson, AZ Oct 8-12th.  Funding
for attendance was included in the FY 2023 budget already approved by the board in May.

Information Item  J.  Next Meeting Date – December 2nd, 2022 
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1 Month 3 Months FYTD 1 Year 3 Years 5 Years 10 Years 20 Years

Plan
Benchmark

ITD

Benchmark
Inception

Date
Returns
TEACHERS RETIREMENT -1.97 -2.57 2.32 -5.11 8.71 7.70 8.59 7.54 8.33

TEACHERS RETIREMENT CUSTOM BENCHMARK -2.26 -2.74  3.30 -8.01 7.00 6.56 8.36 01/01/2011

SHORT TERM INVESTMENT POOL (STIP) ¹ 0.19 0.42 0.32 0.62 0.69 1.22 0.80 1.46 2.25

SHORT TERM CUSTOM BENCHMARK 0.19 0.44 0.35 0.55 0.50 1.09 0.73 1.40 2.17 04/01/1997

CONSOLIDATED ASSET PENSION POOL (CAPP) -1.99 -2.60 2.35 -5.15 8.83 7.82 8.20

CAPP CUSTOM BENCHMARK -2.30 -2.78 3.34 -8.11 7.31 6.81 7.17 04/01/2017

Units
Outstanding

Unit
Value

Market Value
$(000)*

Allocation
(%)

Allocation
TEACHERS RETIREMENT 4,793,183 100.00

SHORT TERM INVESTMENT POOL 49,689,214.24 100.00000 49,689 1.04

CAPP   CONS ASSET PENSION POOL 3,096,914,591.39 153.16839 4,743,494 98.96

ColumnSpacer ColumnSpacer ColumnSpacer ColumnSpacer Return Date
Longest Measurable Plan Return 7.73 07/01/1994

TEACHERS RETIREMENT PLAN
SUMMARY OF POSITIONS AND RETURNS

August 31, 2022

1 of 6
Limited Access
09/14/2022 01:47:57 AM

8.15
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1 Month 3 Months FYTD 1 Year 3 Years 5 Years 10 Years 20 Years
Inception
To Date Inception Date

Returns
DOMESTIC EQUITY - PAC -3.70 -3.37 5.46 -12.72 12.05 10.97 12.50 9.45 05/01/2003

Domestic Equity - PAC Custom Blend -3.77 -3.47 5.34 -13.27 12.09 11.42 12.87 10.13 05/01/2003

INTERNATIONAL EQUITY - PAC ² -3.73 -8.71 0.33 -21.20 3.05 1.92 4.97 5.69 4.32 04/01/1997

International Equity - PAC Custom Blend -3.13 -8.49 0.51 -19.96 3.18 1.74 4.66 6.20 4.59 04/01/1997

PRIVATE INVESTMENTS - PAC 0.68 -0.09 0.83 15.79 20.47 17.36 14.47 13.01 13.40 05/01/2002

Private Equity PAC Custom -1.72 -1.25 7.20 -11.96 10.22 8.85 13.35 11.06 10.53 05/01/2002

REAL ASSETS - PAC 1.09 0.44 3.99 16.57 6.15 4.46 5.04 04/01/2017

Real Assets - PAC Custom Blend -1.15 -5.91 2.83 3.58 3.54 2.58 2.64 04/01/2017

Plan
Market Value

$(000)#
Allocation

(%)

Allocation - Asset Class
TEACHERS RETIREMENT 4,793,183

DOMESTIC EQUITY - PAC 1,364,525 28.47

INTERNATIONAL EQUITY - PAC 760,109 15.86

PRIVATE INVESTMENTS - PAC 816,465 17.03

REAL ASSETS - PAC 255,348 5.33

REAL ESTATE - PAC 577,316 12.04

CORE FIXED INCOME - PAC 639,736

NON-CORE FIXED INCOME - PAC 285,663 5.96

CASH EQUIVALENTS - PAC 44,332 0.92

PENSION CASH - STIP 49,689

TEACHERS RETIREMENT PLAN
SUMMARY OF POSITIONS AND RETURNS

August 31, 2022

2 of 6
Limited Access
09/14/2022 01:47:57 AM

100.00

13.35

1.04

19



1 Month 3 Months FYTD 1 Year 3 Years 5 Years 10 Years 20 Years
Inception
To Date Inception Date

REAL ESTATE - PAC -0.34 2.40 2.00 19.27 10.70 9.69 10.32 5.31 06/01/2006

Real Estate - PAC Custom Blend 0.00 7.14 0.00 27.26 2.43 5.08 8.09 5.63 06/01/2006

Core Fixed Income Pre and Post CAPP 3 -2.63 -1.65 -0.39 -10.39 -1.28 0.70 1.59 4.11 5.23 04/01/1995

Core Fixed Income Custom Benchmark -2.83 -2.01 -0.45 -11.52 -1.94 0.16 1.10 3.27 4.56 04/01/1995

Non-Core Fixed Income Pre and Post CAPP 4 -1.66 -3.54 3.12 -11.72 -0.03 1.75 3.94 6.37 06/01/2009

Bloomberg U.S. HY - 2% Issuer Cap -2.30 -3.51 3.46 -10.61 1.00 2.57 4.50 7.43 06/01/2009

CASH EQUIVALENTS - PAC 0.12 0.42 0.11 0.57 0.69 1.22 1.21 05/01/2017

SHORT TERM CUSTOM BENCHMARK 0.19 0.44 0.35 0.55 0.50 1.09 1.10 05/01/2017

TEACHERS RETIREMENT PLAN
SUMMARY OF POSITIONS AND RETURNS

August 31, 2022

3 of 6
Limited Access
09/14/2022 01:47:57 AM
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 Performance shown on this report is net of all fees.
 1,2     Inception Date shown is earliest date of Net All performance. Actual inception date, respectively is 4/1/1990 (1), 1/1/1997 (2).
* Totals may not sum due to rounding differences.

 #        Allocation of Plan Market Values is an approximation.  Plans do not own specific Asset Classes.  Values represented are allocated pro rata based on the Plans % ownership of CAPP.

 3 Core Fixed Income Pre and Post CAPP:
            The Core Fixed Income composite is the result of a consolidation completed on 11/29/2019. Inclusive of the Broad Fixed Income PAC prior to 3/31/2017. Inclusive of the Broad Fixed
             Income, Intermediate TIPS, Intermediate US Treasury & Agency, Intermediate Investment Grade Credit, Mortgage Backed, and Diversified Strategies PACs from 4/1/2017 through
            11/29/2019.

 4 Non-Core Fixed Income Pre and Post CAPP:
            The composite is inclusive of the following portfolios: MU3N Post Advisory Group – PP from 6/1/2009 to present, MU3M Neuberger Berman – PP from 1/1/2010 to present, MU8R
            Shenkman Capital Management – PP from 12/1/2017 to present, and MU8P Oaktree Capital Management – PP from 12/5/2017 to present

SHORT TERM CUSTOM BENCHMARK is composed of:
            From inception to 4/30/2018: LIBOR 1 Month
            5/1/2018 to present: Federal Reserve US Treasury 1M Constant Maturity Index

 TEACHERS RETIREMENT CUSTOM BENCHMARK is composed of:
            From inception to 3/31/2017: The portfolio weighted average of S&P 1500 Super Composite, MSCI ACWI ex US IMI Net, S&P 1500 + 4% Qtr Lag, LIBOR 1 Month, BBG BARC US Agg, and
            NCREIF ODCE 1 Qtr Lag (Net).
            From 4/1/2017 to present: Equity and Cash Equivalents weighted average of CAPP Custom Benchmark and Short Term Custom Benchmark.

 DOMESTIC EQUITY - PAC CUSTOM BLEND is composed of:
            From inception to 4/30/2017: S&P 1500 Super Composite
            5/1/2017 to present: MSCI US IMI Gross

 INTERNATIONAL EQUITY - PAC CUSTOM BLEND is composed of:
            From inception to 10/31/2006: MSCI EAFE Net
            11/1/2006 to 6/30/2007: MSCI ACWI ex US Net
            7/1/2007 to 2/28/2014: 92.5% ACWI ex US + 7.5% ACWI ex US SC IMI
            3/1/2014 to present: 100% MSCI ACWI ex US IMI Net

 PRIVATE EQUITY PAC CUSTOM is composed of:
            From inception to 3/31/2017: S&P 1500 + 4% Qtr Lag
            4/1/2017 to 12/31/2020: MSCI USA Small Cap Gross
            1/1/2021 to present: The portfolio weighted average of MSCI USA Small Gap Gross and S&P LSTA US Leveraged Loan 100 Index

TEACHERS RETIREMENT PLAN
ENDNOTES

August 31, 2022
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 REAL ASSETS - PAC CUSTOM BLEND is composed of:
 From inception to 12/31/2020: MSCI AC World Commodity Prod Net Index
 1/1/2021 to present:  33.33% MSCI AC World Commodity Prod Net Index, 33.33% MSCI ACWI Infrastructure Total Return, 33.34% BBG Gbl Inf-Lk US TIPS (Dly)

 REAL ESTATE - PAC CUSTOM BLEND is composed of:
            From inception to 3/31/2017: NCREIF ODCE 1 Qtr Lag (Net)
            4/1/2017 to 6/30/2020: MSCI US REIT INDEX GROSS
            7/1/2020 to present: NCREIF ODCE Value Weighted (Quarter Lag)

Core Fixed Income Custom Benchmark is composed of:
            From inception 3/31/2017:  BBG BARC Agg (Dly)
            4/1/2017 to 11/30/2019: The portfolio weighted average of Broad Fixed Income - PAC Custom Blend, BBG BARC US Corp Int Inv Grd Idx, BBG BARC US MBS Idx, BBG Barclays  
            US Intermediate TIPS, BBG BARC Tsy Int
           12/1/2019 to present:  BBG Agg (Dly)

TEACHERS RETIREMENT PLAN
ENDNOTES

August 31, 2022
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8/31/2022 8/31/2021

AGENCY AGENCY
ACCOUNT ACCOUNT

ASSETS      
Current Assets      
  Cash  1,472,547  1,407,748  
  Accounts Receivable  12,918  26,240  
  Interest Receivable  0  0  
    
Total Current Assets  1,485,465  1,433,988  

   
Investments    
  Short-term Investment Pool 49,689,214 52,738,835
  Consolidated Asset Pension Pool (net) 4,873,442,546 5,079,704,144
  Security Lending Collateral  0  0  
    
Total Investments  4,923,131,760  5,132,442,978  

   
Other Assets    
  Equipment  16,286  16,286  
     Accumulated Depreciation Equip  (16,286)  (16,286)  
  Leashold Improvements 243,881 243,881
     Accumulated Dep Leasehold Imp (92,907) (58,067)
  Intangible Assets  514,899  926,819  
  Intangible Right to Use Bldg 2,810,123 0
     Accumulated Amort Right to Use Bldg (192,852) 0

   
Total Other Assets  3,283,145  1,112,633  

Deferred Outflows - Pension and OPEB 619,530 643,984
   

TOTAL ASSETS  4,928,519,901  5,135,633,583  
    
LIABILITIES & FUND BAL.    
Liabilities    
  Accounts Payable  93,673  11,922  
  Standard Lease 2,683,764 0
  Uncleared Collections 33,178,610 181,344
  Compensated Absenses  216,437  224,318  
  Security Lending  0 0
  OPEB Implicit Rate Subsidy 235,221 280,653
  Net Pension Liability - PERS 1,394,112 1,885,625

   
Total Liabilities  37,801,817  2,583,862  

   
Fund Balances    
  Pension Accumulation Fund  3,876,575,295  4,286,259,775  
  Annuity Savings Fund  847,874,188  830,589,333  
  Year-to-date Income/(Loss)  165,563,279  16,016,611  
  Adj Fund Bal 0 0

Total Fund Balance  4,890,012,763  5,132,865,718  

Deferred Inflows - Pension and OPEB 705,321 184,002
   

TOTAL LIABILITIES & FUND BAL.   4,928,519,901  5,135,633,583  
      

  

THE TEACHERS' RETIREMENT SYSTEM
CONSOLIDATED BALANCE SHEET

as of August 31, 2022
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8/31/2022 8/31/2021

AGENCY AGENCY
ACCOUNT ACCOUNT

REVENUE
  Contributions 30,446,014 30,997,575
  Misc Revenue 0 0
  Investment Revenue 207,414,672 56,463,412

TOTAL REVENUE 237,860,687 87,460,987

EXPENSES
  Benefits Paid 69,849,626 67,435,488
  Withdrawals 1,908,833 3,499,767
  Admin. Exp 416,698 434,662
  Depreciation Exp. 5,807 5,807
  Amortization Exp. 68,653 68,653
  Lease Amortization Exp. 27,550 0
  Lease Principal & Interest 20,242 0
  OPEB Expense 0 0
  Pension Expense - PERS 0 0

TOTAL EXPENSES 72,297,408 71,444,376

REV OVER EXP 165,563,279 16,016,611

REV OVER EXP 165,563,279 16,016,611

BEG FUND BAL 4,724,449,484 5,116,849,108
  Adj Fund Bal 0 0

END FUND BAL 4,890,012,763 5,132,865,718

THE TEACHERS' RETIREMENT SYSTEM
FUND BALANCE STATEMENT

as of August 31, 2022
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8/31/2022 8/31/2021

AGENCY  AGENCY
ACCOUNT  ACCOUNT

     
Investment Revenue:   
Short-term Investment Pool  84,751  6,746
Consolidated Asset Pension Pool 0
  Securities Gains/(Losses)  4,241,218  31,617,353
  Investment Appreciation/(Depreciation) 203,088,704 24,839,313
  Securities Lending Activity 0 0
  Administrative Investment Exp. 0 0

    
Total Investment Rev.  207,414,672  56,463,412

  
  

Administrative Expense:   
  Personal Services  240,164  249,976
  Contracted Services  119,712  101,279
  Supplies & Material  20,475   14,726
  Communications  6,924  8,167
  Travel  7,390  786
  Rent  528  37,905
  Repairs & Maintenance  649  0
  Other Expenses  20,856  21,823
  Depreciation Exp.  5,807  5,807
  Amortization Exp.  68,653  68,653
  Lease Amortization Exp. 27,550 0
  Lease Principal & Interest 20,242 0
  OPEB Expense 0 0
  Pension Expense - PERS 0 0

    
Total Administrative Exp.  538,950  509,122

THE TEACHERS' RETIREMENT SYSTEM
INVESTMENT REVENUE BY SOURCE & ADMINISTRATIVE EXPENSES BY TYPE

as of August 31, 2022
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ACCOUNT ACCOUNT EXPENSE BUDGET EXPENDITURE % BUDGET TOTAL BUDGET
LEVEL CATEGORY FY 2022 FY 2023 YEAR TO DATE SPENT PROJECTED SURPLUS/(DEFICIT)

PERSONAL SERVICES:

61100    Salaries 1,426,135              1,563,210              168,114                    10.8% 1,509,622              53,588                                  
61300    Per Diem 2,900                     3,500                     1,250                        35.7% 3,500                     -                                        
61403    Health Insurance 220,022                 280,000                 41,633                      14.9% 284,053                 (4,053)                                   
61400    Benefits 240,842                 275,000                 29,167                      10.6% 267,955                 7,045                                    
  

Total Personal Services 1,889,899             2,121,710             240,164                    11.3% 2,065,131             56,579                                  

OPERATING EXPENSES:   

62100    Contract Services 787,583                 863,704                 119,712                    13.9% 571,454                 292,250                                
62200    Supplies/Materials 44,128                   49,100                   20,475                      41.7% 64,078                   (14,978)                                
62300    Communications 98,218                   124,275                 6,924                        5.6% 94,716                   29,559                                  
62400    Travel 17,304                   29,500                   7,390                        25.1% 44,340                   (14,840)                                
62500    Rent 2,268                     4,000                     528                            13.2% 3,433                     567                                       
62700    Repairs/Maintenance 17,889                   22,710                   649                            2.9% 22,210                   500                                       
62800    Other Expenses 102,581                 111,635                 20,856                      18.7% 117,045                 (5,410)                                   

    
Total Operating Expense 1,069,972             1,204,924             176,533                    14.7% 917,275                 287,649                               
      

62122    Audit Fees - Biennial Amount 73,644                   95,610                   -                            0.0% 95,610                   -                                        

Total Operating and Personal Services 3,033,515             3,422,244             416,698                    12.2% 3,078,016             344,228                               

69501    Capital Lease 149,711                 154,203                 20,242                      0.0% 154,203                 -                                        
 

Subtotal Capital Lease 149,711                 154,203                 20,242                      0.0% 154,203                 -                                        

Totals 3,183,225             3,576,447             436,940                    12.2% 3,232,219             344,228                               

Percent of FY Complete 17%
Percent of Payroll Complete 12%

Teachers' Retirement System
Operating Budget Status Report

as of August 31, 2022
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ACCOUNT ACCOUNT EXPENSE BUDGET ACTUAL EXP % OF
CODE NAME FY 2022 FY 2023 TO DATE BUDGET

62102   Consulting & Professional 147,651 153,230 33,057 21.6%
62104   Insurance & Bonds 6,397 6,396 6,238 97.5%
62104A   INS &Bonds - Non fixed 169 100 0 0.0%
62108   Legal Fees/Court Costs 1,780 37,500 304 0.8%
62113   Warrant Writing Fees 34,287 30,940 2,783 9.0%
62114   Payroll Service Fees 5,455 5,455 1,364 25.0%
62114A   Workers Comp Mgmt 215 530 530 100.0%
62115   Photographic Services 30 45 10 22.2%
62116   Medical Services 683 1,000 1,495 149.5%
62136   IT Consult & Prof Servs 336,721 359,000 32,084 8.9%
62145   Food Services Expense 0 500 363 72.7%
62148   SABHRS Costs/DOA 132,419 125,923 31,481 0.0%
62186A   Recycling 745 785 65 8.3%
62187   Records Storage 2,580 3,000 459 15.3%
62190   Printing, Pub & Graphics 31,403 45,000 1,295 2.9%
62191   Printing, Other Provider 2,523 3,750 542 14.4%
621B1   SITSD Storage Hosting 13,103 14,000 1,114 8.0%
621B2   SITSD Server Hosting Services 28,970 29,000 2,378 0.0%
621B4   SITSD Application Services 576 550 50 9.1%
621B5   SITSD Email 2,676 3,000 223 N/A
621B6   SITSD Imaging Services 0 0 0 #DIV/0!
621B8   SITSD Operations Support 6,263 7,500 522 7.0%
621B9   SITSD Database Hosting 1,674 2,500 196 7.8%
621C5   SITSD Enterprise Services 31,264 32,000 2,605 8.1%
621C6   SITSD Professional Services 0 1,000 554 55.4%
621C8   SITSD Email Restore 0 1,000 0 0.0%

       SUBTOTAL 787,583 863,704 119,712 13.9%

62122   Audit Fees - Current 73,644 95,610 0 0.0%

      TOTAL CONTRACTED SERVICES 861,227 959,314 119,712 12.5%

Percent of FY Complete: 17%

Teachers' Retirement System
Budget Analysis - Contracted Services

as of August 31, 2022

27



 

Estimated Estimated
Employer Employer Reports Employee Employer
Number Name Outstanding Contributions Contributions

050101 Luther Elm Jul-22 0 0
050301 Fromberg PS Jul-22 1,500 1,600
160201 Springhill Elm Jul-22 0 0

Total 1,500 1,600

Total Due 3,100

All monthly reports are due by the 15th of the following month. 

Teachers' Retirement System
Delinquent Agency Report

9/13/2022
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V. Executive Director’s Report

Discussion Items A.  Executive Summary 

Operations Update: TRS has fully implemented the ROWS (Remote Office Work Space) 
initiative and has four employees working remotely 1 day per week, four employees 
working remotely two days per week and one employee working remotely three days per 
week.  The remaining eleven employees are working onsite five days per week.  

Staffing Update:  TRS had one more vacancy in Retired Payroll since our August meeting 
and we have successfully filled our Executive Secretary position.     

1. Executive Secretary (newly filled):  Lidiya Vazdayeva was hired as our new
Executive Secretary effective August 29th.  Lidiya previously worked in the North
West regional office of Costco and we are excited to have her on board at TRS.
Lidiya actually accepted a new position outside of State government last week so
this position will be vacant again by the time we hold our board meeting.

2. TRS Retired Payroll Specialist (still vacant): As you know, Sheri Smith was
promoted to fill our vacant Benefit Officer Position on August 1st, we are in our
second round of advertising this position at the time of this writing.

3. TRS Retired Payroll Technician (newly vacant):  Alyson Russell took a part
time job outside of state government, so her vacant payroll position is now posted
and we are in the first round of advertising for this position at the time of this
writing.

B. Legislative Interim Committee Update –  The State Administration and Veteran
Affairs committee (SAVA) met on August 11th where they approved our three agency bill
draft concepts for pre-session drafting.   I presented the Reemployed Working Retiree
report required under 19-20-732(1)(e), MCA, to the Education Interim committee on
September 12th.  I am scheduled to present the results of the July 1, 2022 actuarial
valuation to SAVA committee on October 26th.

C. Public Comment - This is an opportunity for any member of the public to comment on
the Executive Director’s report.
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VI. 2023 Board Legislation 
 
Discussion Items A.  Review and Discuss Legislation – Our three legislative concepts were presented to the 

State Administration and Veteran Affairs Committee on August 11th and they were 
authorized by the committee for pre-session drafting. The TRS Board will discuss and 
finalize the actual bill language we will introduce during the 2023 legislative session.         

 
 Housekeeping Bill – The housekeeping bill is broken out into eight separate documents 

for initial review by the Board (the eight sections will be combined into one bill for the 
legislative session).    
 
Part #1 Information Requests for TRS Audits 19-20-208 (New since August Meeting): 
 

1. Add specific language to 19-20-208 – Duties and Liability of Employer statute 
to make it clear that TRS has the statutory authority to require payroll records 
for all employees, independent contractors or employees of a third party 
providing service on behalf of a TRS employer to aid in the completion of TRS 
Audits.     

 
Part #2 Independent Contractors (Likely new section 19-20-307): 
 

1. Provide for a more stringent process for Employers to establish an individual is 
an independent contractor. Under current law we take a certificate from the 
Department of Labor and Industry as prima facia evidence that an individual is 
an Independent Contractor.     

2. If this provision moves forward and passes the legislature as drafted, TRS will 
presume that any position reportable to TRS is a common law employee of the 
TRS Employer.  This presumption can be rebutted by following the process laid 
out in the provision which includes a written determination by an attorney, HR 
professional or another qualified individual, a court order or a Form SS-8 from 
the IRS.  

 
Part #3 Direct Transfers from PERS to TRS Delayed Effective Date to 7/1/2024: 
 
Direct Transfer 19-20-409 

1. General language cleanup. 
2. 19-20-409(1)(d)(i) - Eliminate the need to convert PERS service to TRS service 

and clarify that a direct transfer will result in the same service credit at the 
receiving agency as what they had in the sending agency.  PERS will include 
reciprocating language in their Housekeeping bill.  

3. 19-20-409(2) – Clarify that the beneficiary of a member who dies while an 
active member is responsible for requesting a transfer of service credit on 
account with PERS if the additional service credit would result in vesting of a 
death benefit. 
   

Redeposit of Previously Withdrawn Contributions from PERS to TRS 19-20-427: 
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1. Clarify that the interest charged on direct transfer of previously withdrawn
contributions from PERS to TRS is the actuarially assumed rate of interest.
PERS will have reciprocating language in their Housekeeping bill.

Part #4 Purchase of First 30 Days Clarification 19-20-417: 

1. Clarify that the service purchase option for the first 30 days or 210 hours of
service is only available for service provided in the same fiscal year that the
individual first became an active member. The member must pay the employer
and employee contributions for the first 210 hours of service plus interest at the
actuarially assumed rate.

2. Clarify that only one service purchase may be made under this section.

Part #5 Earned Compensation and the 110% Cap on Earnings 19-20-715 & 19-20-805: 

1. Remove the 110% cap on earnings language from 19-20-715 “Earned
Compensation – Limitations” and relocate the same language under 19-20-805
“Calculation of Average Final Compensation”.  The 110% cap on earnings
language is better suited under the calculation of AFC statute.  Members
sometimes claim they were unaware of the cap on earnings which might be in
part because the language is not included in our calculation of AFC statute.

Part #6 Guaranteed Annual Benefit Adjustment (GABA) Cleanup 19-20-719: 

1. Remove the language that was found to be unconstitutional for Tier 1 GABA
and clarify that it is 1.5% for Tier 1.

2. Clarify that the GABA floor for Tier 2 members is 0.5%.
3. Include retroactive effective date of July 1, 2013 as Tier 1 members were never

paid less than 1.5% due to injunction and eligible Tier 2 members have never
been paid less than 0.5% since passage of House Bill 377 during the 2013
session.

Part #7 Use of “Physician” in TRS Disability Statutes 19-20-901 & 19-20-903: 

1. Legislation needed to address HB 495 Task Force objective that the term
“physician” in state laws includes PAs and NPs but leaving the decision
regarding which health care providers an related professionals are qualified to
the TRS Board.

Part #8 Statutory Renunciation of Multiple $500 Death Benefit Beneficiaries 19-20-1002: 

1. Provides for a statutory time limit for payment of the $500 death benefit when
there are multiple beneficiaries and one or more of them is either unresponsive
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or cannot be located. Once the deadline is reached, TRS will pay the $500 death 
benefit in equal shares to the responsive beneficiaries.      

2. This provision is only applicable if the only benefit payable at the time of death
is the $500 death benefit not including any $200/month minor child benefit.

University Supplemental Contribution Rate Bill – When the Optional Retirement Plan 
was created in 1987 for university system TRS-eligible members, section 19-20-621, 
MCA, required each employer within the university system with employees participating 
in the optional retirement program to contribute to TRS a supplemental employer 
contribution sufficient to amortize, by July 1, 2033, the past service liability of the 
teachers' retirement system for the university system members who do not participate in 
TRS.  The law also requires that the supplemental rate be periodically reviewed and 
updated.  Based on the 2022 valuation of the University supplemental rate, the current rate 
needs to be increase from 4.72% to 13.53%. 

Working Retiree Bill – Based on board discussion at our August meeting, we added a 
June 30th, 2029 sunset date to all three provisions.  This was the only change to our 
working retiree provisions.   

Part #1 Increase the Allowable Earnings Limitation 19-20-731: 

1. Increase the allowable earnings from 1/3 to 49% of the members AFC or the
median compensation for all retiring members during the preceding fiscal year.

Part #2 Include Superintendents in Emergency Hire Provision 19-20-732: 

1. Reinstate the position of Superintendent as a position eligible to work under 19-
20-732 and make the other changes that were passed in 2021 permanent.

Part #3 Reduce the Break in Service from 150 days to 120 days 19-20-734: 

1. Reduce the break in service for regular working retirees under 19-20-731 from
150 calendar days to 120 calendar days.

B. Public Comment– Opportunity for any member of the public to comment on TRS
strategic planning issues.

Action Item: C. Approve TRS Legislation for 2023 Session – Finalize and approve TRS legislation for
bill drafting. 
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19-20-208. Duties and liability of employer. (1) Each employer shall:

(a) (i) each month, report the name, social security number, time worked, and gross earnings of
each employed member; and 

(ii) pick up the contributions of each employed member at the rate prescribed pursuant to 19-20-
602 and 19-20-608; and transmit the contributions to the executive director of the retirement board; 

(b) transmit to the executive director of the retirement board system the employer's contributions
prescribed by 19-20-605 and 19-20-609, at the time that the employee contributions are transmitted; 

(c) keep records and, as required by the retirement board system, furnish information to the board
that is required in the discharge of the board's retirement system’s duties, including any financial, 
personal services, or other information or documentation requested by the retirement system to verify 
proper retirement system reporting and contribution remittance related to any individual hired, working 
for or paid by the employer, whether as a common law employee, an independent contractor, an 
employee or contractor of a third party, a volunteer, or in any other capacity; 

(d) upon the employment of a person who is required to become a member of the retirement
system, inform the person of the rights and obligations relating to the retirement system; 

(e) each month, report the name, social security number, time worked, and gross earnings of
each retired member of the system who has been employed in a position that is reportable to the 
retirement system pursuant to 19-20-731; 

(f) whenever applicable, inform an employee of the right to elect to participate in the university
system retirement program under Title 19, chapter 21; and 

(g) at the request of the retirement board system, certify the names of all persons who are eligible
for membership or who are members of the retirement system. 

(2) An employer that fails to timely or accurately report the employment of, time worked by, or
compensation paid to a retired member as required under subsection (1)(e) is jointly and severally 
liable with the retired member for repayment to the retirement system of retirement benefits paid to 
which the member was not entitled, plus interest. 

(3) (2) An employer shall submit a wage and contribution report to the retirement system every
month, including for any month in which the employer does not pay compensation reportable to the 
retirement system.  

History: En. 75-6214 by Sec. 109, Ch. 5, L. 1971; amd. Sec. 10, Ch. 127, L. 1977; amd. Sec. 
8, Ch. 331, L. 1977; R.C.M. 1947, 75-6214 (part); amd. Sec. 5, Ch. 464, L. 1985; amd. Sec. 11, Ch. 
494, L. 1987; Sec. 19-4-208, MCA 1991; redes. 19-20-208 by Code Commissioner, 1993; amd. 
Sec. 7, Ch. 442, L. 1997; amd. Sec. 3, Ch. 174, L. 2003; amd. Sec. 1, Ch. 320, L. 2005; amd. Sec. 
4, Ch. 59, L. 2011; amd. Sec. 1, Ch. 151, L. 2011; amd. Sec. 7, Ch. 282, L. 2013; amd. Sec. 2, Ch. 
389, L. 2013; amd. Sec. 2, Ch. 276, L. 2019; amd. Sec. 2, Ch. 173, L. 2021. 
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2023 Housekeeping NEW – Establishing Independent Contractor Status 

 

NEW     Presumption of Common Law Employee Status – Establishing 

Independent Contractor Status  (1) (a)  An individual working in a position 

reportable to the retirement system is presumed to be a common law employee of the 

employer and not an independent contractor. 

(b)  Until the status of an individual working in a position reportable to the 

retirement system is conclusively established to be that of an independent contractor, 

the individual must be reported to the retirement system as an active member or 

working retiree, as appropriate, not as an independent contractor.  

(2) (a)  An employer who asserts that an individual working in a position 

reportable to the retirement system is an independent contractor must conclusively 

establish that the individual is an independent contractor and not a common law 

employee of the employer by application of the Internal Revenue Service criteria set 

forth in IRS Publication 15-A.   

(b)  The presumption of common law employee status may be rebutted by:  

written determination prepared by an attorney, an employment/human relations 

professional, or another individual who is qualified to make worker status 

determinations; order of a court of competent jurisdiction; or a Form SS-8 

Determination of Worker Status for Purposes of Federal Employment Taxes and 

Income Tax Withholding issued by the Internal Revenue Service, and subject to all of 

the following: 

(i) Except for an order of a court of competent jurisdiction or a determination of 

the Internal Revenue Service, the individual making the determination must provide, 
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with their written determination, their full name, professional designations, business 

name, business address and business telephone number. 

(ii) The written determination or order must comprehensively address the Internal

Revenue Service criteria related to the facts and circumstances of the specific worker 

in the specific position at issue and must provide a reasoned discussion of each 

criterion and its application to the specific facts and circumstances of the worker and 

the position, not merely provide a conclusory statement of finding. 

(c) The presumption of common law employee status is not rebutted by issuance

of an independent contractor exemption certificate issued by the Montana department 

of labor or by any certification or determination issued by any federal or state agency  

unless the determination meets all requirements of this subsection.  

(d) If the retirement system is not satisfied that independent contractor status

under the Internal Revenue Service criteria is conclusively established by the 

determination or order submitted, the retirement system shall require the employer to 

obtain a determination of the worker’s status from the Internal Revenue Service 

pursuant to tje Form SS-8 - Determination of Worker Status for Purposes of Federal 

Employment Taxes and Income Tax Withholding process.   

(4) Any costs incurred to conclusively establish the independent contractor status

of an individual working in a position reportable to the retirement system, as specified 

in this section, shall be the sole responsibility of the employer.      
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To Be Effective July 1, 2024 

19-20-409. Transfer of service credits and contributions from public

employees' retirement system. (1)(a) An active member may at any time before 

retirement file a written application with the retirement board teachers’ retirement system 

to purchase transfer all of the member's previous service credit in then on account with 

the public employees' retirement system to the teachers’ retirement system if the following 

requirements are met: 

(i) the member is eligible to withdraw from the public employees’ retirement system;

and 

(ii) member and employer contributions are directly transferred from the public

employees’ retirement system to the teachers’ retirement system as provided in (b) 

and (c). 

(b) The public employees' retirement system shall transfer employer contributions to

the teachers' retirement system in an amount equal to 72% of the amount paid by the of 

member contributions and accrued interest to be transferred as provided in (c). 

(c) The member shall pay either directly or by The public employees’ retirement

system transferring contributions on account with the public employees' retirement 

system an amount equal to the member's accumulated contributions at the time that 

active membership was terminated, plus accrued interest. Interest must be calculated 

from the date of termination shall transfer member contributions to the teachers’ 

retirement system in an amount equal to the total amount of the member’s contributions 

then on account with the public employees’ retirement system plus all interest accrued on 

Housekeeping 2023 - Direct Transfers from PERS to TRS
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the member contributions from the date of deposit until the date the a transfer is received 

by the teachers’ retirement system.  Interest will be based on the interest tables in use by 

the public employees' retirement system. 

(d) (i)  Upon completion of the transfer, the teachers’ retirement system shall credit 

the member with creditable service equal to the service credit that had been on account 

with the public employees’ retirement system subject to limitation as provided in 19-20-

401(9). 

(ii)  The transferred service credit will count toward vesting in a benefit with the 

teachers’ retirement system.  If, at the time of retirement, the member does not have 

sufficient years of membership service with the teachers’ retirement system to calculate 

the member’s average final compensation under plan terms, compensation will be 

credited to the period of transferred service credit necessary to calculate the member’s 

AFC as provided in 19-20-805(4).     

(iii)  A member who purchases transfers service from the public employees' retirement 

system in the teachers' retirement system must have completed 5 years of membership 

service in the teachers' retirement system to be eligible to receive creditable service 

pursuant to 19-20-402, 19-20-403, 19-20-404, 19-20-408, 19-20-410, or 19-20-426. 

(5) The retirement board shall determine the amount of creditable service service 

credits that may be transferred.  

(2)(6) If an active member who also has service credit in the public employees' 

retirement system before becoming a member of the teachers' retirement system dies 

before purchasing this service in the teachers' retirement system and if the member's 
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service credits from both systems, when combined, entitle the member's beneficiary to a 

death benefit, the payment of the death benefit is the liability of the teachers' retirement 

system. Before payment of the death benefit, the public employees' retirement board must 

transfer to the teachers' retirement system the contributions necessary to purchase this 

service in the teachers' retirement system as provided in subsections (2) and (3).  (a)  The 

beneficiary(ies) of a member of the teachers’ retirement system who dies while an active 

member and while also having service credit on account with the public employees’ 

retirement system may apply to have the deceased member’s service transferred from 

the public employees’ retirement system to the teachers’ retirement system if the following 

requirements are met: 

(i)  The  member had not previously retired under either retirement system; 

(ii)  The member was not vested in a benefit with either system at the time of death;   

(iii)  The member’s total creditable service following transfer will entitle the 

beneficiary(ies) to receive a survivor benefit from the teachers’ retirement system in the 

form of a monthly benefit payable for the beneficiary’s lifetime;  

(iv) at least one eligible beneficiary(ies) will elect the lifetime benefit;  

(v)  The beneficiary(ies) entitled to payment on behalf of the deceased member from 

both retirement systems must be individual beneficiaries and must be exactly the same 

beneficiary(ies) determined under the rules of each retirement system; and 

(vi)  The transfer of service credit from the public employees’ retirement system must 

be upon a full withdrawal of the deceased member’s service credit from the public 

employees’ retirement system; 
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(b) Member and employer contributions must be directly transferred from the public

employees’ retirement system to the teachers’ retirement system as provided in (1)(b) 

and (1) (c). 

(c) (i)  Upon completion of the transfer, the teachers’ retirement system shall credit

the member with creditable service equal to the service credit that had been on account 

with the public employees’ retirement system. 

(ii) If the member does not have sufficient years of membership service with the

teachers’ retirement system to calculate the member’s average final compensation under 

plan terms, compensation will be credited to the period of transferred service credit 

necessary to calculate the member’s AFC as provided in 19-20-805(4). 

(7) (3) (a) If the teachers' retirement board system determines that an individual's

membership was erroneously classified and reported to the public employees' retirement 

system, the public employees' retirement board shall transfer to the teachers' retirement 

system the member's accumulated contributions and service, together with employer 

contributions plus interest. 

(b) For the period of time that the employer contributions are held by the public

employees' retirement system, interest paid on employer contributions transferred under 

this subsection (3) must be calculated at the short-term investment pool rate earned by 

the board of investments in the fiscal year preceding the transfer request. 

(c) Any employee and employer contributions due as calculated in 19-20-602, 19-

20-605, 19-20-608, and 19-20-609, plus interest, are the liability of the employee and the

employing entity where the error occurred. 
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(4) A member who participated in the public employees' retirement system defined

contribution plan provided for in Title 19, chapter 3, part 21, may purchase creditable 

service for the time spent as a participant in the defined contribution plan if: 

(a) the member is vested in the teachers' retirement system and has completed at

least 1 full year of active membership in the teachers' retirement system following the 

member's public employees' retirement system service; 

(b) for each full year or portion of a year to be purchased pursuant to this subsection

(4), the member contributes the actuarial cost of the service based on the most recent 

valuation of the system; and 

(c) the member has withdrawn the member's money in the member's public

employees' retirement system defined contribution plan account or has rolled over the 

amount required to purchase service in accordance with this subsection (4). 

(9) Creditable service purchased under subsection (4) must be determined according

to the laws and rules governing service credit in the public employees' retirement system. 

History: En. Sec. 2, Ch. 290, L. 1983; amd. Sec. 3, Ch. 690, L. 1989; amd. Sec. 

2, Ch. 64, L. 1991; Sec. 19-4-409, MCA 1991; redes. 19-20-409 by Code 

Commissioner, 1993; amd. Sec. 26, Ch. 412, L. 1995; amd. Sec. 9, Ch. 442, L. 1997; 

amd. Sec. 10, Ch. 45, L. 2001; amd. Sec. 5, Ch. 282, L. 2009; amd. Sec. 3, Ch. 366, 

L. 2013; amd. Sec. 3, Ch. 389, L. 2013; amd. Sec. 18, Ch. 210, L. 2015.

19-20-427. Redeposit of contributions previously withdrawn. (1) Except as

provided in subsection (3), in addition to the contributions required under 19-20-

602 and 19-20-608, subject to the approval of the retirement board, and to the extent 
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permitted by section 415(k)(3) of the Internal Revenue Code, a member may redeposit in 

the annuity savings account, by a single payment or by an increased rate of contribution, 

an amount equal to the accumulated contributions that the member has previously 

withdrawn, plus interest paid as follows: 

(a) if a written application to purchase service is signed prior to July 1, 2012, at the

rate the contributions would have earned had the contributions not been withdrawn; or 

(b) if a written application to purchase service is signed on or after July 1, 2012, at

the actuarially assumed interest rate in effect on the date the written application is signed. 

(2) The redeposit must be made in accordance with 19-20-415.

(3) A member may not redeposit contributions previously withdrawn under this

chapter after retirement benefit payments to the member have started, even if the 

member returns to active member status. 

(4) Effective July 1, 2024, (1) Except as provided in subsection (3), in addition to the

contributions required under 19-20-602 and 19-20-608, subject to the approval of the 

retirement board, and to the extent permitted by section 415(k)(3) of the Internal Revenue 

Code, a an active member may purchase service credit previously accrued and withdrawn 

from the public employees’ retirement system by redeposit in the annuity savings account 

directly to the teachers’ retirement system, subject to the following: 

(a) the member is not an active member or an inactive member of the public

employees’ retirement system; 
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(b) The member has not previously used or transferred the same period of service

withdrawn from the public employees’ retirement system to purchase service in any other 

public retirement system; and 

(c) Member and employer contributions and interest must be paid to the teachers’

retirement system as follows:  

(i) The member must remit member contributions in an amount equal to the sum of

the accumulated contributions that were refunded to the individual at the individual’s last 

termination of membership in the public employees’ retirement system plus interest at the 

actuarially assumed interest rate of the teacher’s retirement system in effect on the date 

the written application is signed.  Interest will be calculated from the date of refund from 

the public employees’ retirement system until paid in full to the teachers’ retirement 

system. 

(ii) The public employees' retirement system shall transfer employer contributions to

the teachers' retirement system in an amount equal to 72% of the member contributions 

and interest payable by the member as provided in (i). 

(d) A member who purchases service from the public employees' retirement system

in the teachers' retirement system must have completed 5 years of membership service 

in the teachers' retirement system to be eligible to receive creditable service pursuant 

to 19-20-402, 19-20-403, 19-20-404, 19-20-408, 19-20-410, or 19-20-426. 

History: En. Sec. 9, Ch. 320, L. 2005; amd. Sec. 7, Ch. 90, L. 2007; amd. Sec. 8, Ch. 

151, L. 2011; amd. Sec. 4, Ch. 389, L. 2013; amd. Sec. 21, Ch. 210, L. 2015. 
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2023 Housekeeping Bill 19-20-417 – First 30 Day Purchase Clarification 

19-20-417. Credit for substitute teaching service, teacher's aide service, or other
service not reported. (1) (a) A substitute teacher or part-time teacher's aide who did not elect 
membership  who has filed an irrevocable election with their employer not to participate in the 
retirement system for the first 210 hours of service under 19-20-302 and who subsequently 
becomes a member within the same fiscal year must be awarded creditable service for the first 
210 hours of service not reported if the member contributes the employee and employer 
contributions that would have been made if the member had been a member from the date of hire 
first date of service in that fiscal year, plus interest at the current actuarially assumed rate of 
investment return. 

(2) A person who was employed in a capacity that would have been eligible for membership
except for the fact that the person was employed for less than 30 days and who subsequently 
becomes an active member within the same fiscal year may purchase this service the first 30 
days of service if the person member contributes the employee and employer contributions that 
would have been made if the person had been a member from the date of hire first date of service 
in that fiscal year, plus interest at the current actuarially assumed rate of investment return. 

(3) If an employer fails to report a person who was eligible for membership under 19-20-302,
the employee and employer shall make the contributions required by this chapter, plus interest at 
the current actuarially assumed rate of investment return. 

(4) The contributions and interest may be made in a lump-sum payment or in installments as
agreed to between the person and the board. 

(5) Only one service purchase may be made by any member under this section.

History: En. Sec. 11, Ch. 111, L. 1999; amd. Sec. 15, Ch. 45, L. 2001. 
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2023 Housekeeping 19-20-715 and 805 – 110% Cap 

19-20-715. Earned compensation -- limitations. (1) Compensation in excess of the
limitations set forth in section 401(a)(17) of the Internal Revenue Code as adjusted for cost-of-
living increases must be disregarded for individuals who are not eligible employees. The limitation 
on compensation for eligible employees may not be less than the amount that was allowed to be 
taken into account under this chapter on July 1, 1993. For purposes of this section, an eligible 
employee is an individual who was a member in the retirement system prior to July 1, 1996. Any 
changes in the maximum limits under section 401(a)(17) of the Internal Revenue Code must be 
applied prospectively. 

(2) (a) The earned compensation reported in each year that is used to make up the average
final compensation may not be greater than 110% of the previous year's reported earned 
compensation, not including increases that result from movement on the employer's adopted 
salary matrix. 

(b) Earned compensation in excess of the amount specified in subsection (2)(a) is
considered termination pay and must be included in the calculation of average final compensation 
as provided in 19-20-716(1)(b). 

History: En. Sec. 8, Ch. 111, L. 1995; amd. Sec. 21, Ch. 442, L. 1997; amd. Sec. 9, Ch. 
174, L. 2003; amd. Sec. 11, Ch. 59, L. 2011; amd. Sec. 9, Ch. 151, L. 2011; amd. Sec. 23, Ch. 
210, L. 2015. 

19-20-805. Calculation of average final compensation. (1) Except as limited by this
section, average final compensation is calculated by averaging the earned compensation paid to: 

(a) a tier one member in 3 consecutive fiscal years of full-time service that yields the highest
average; or 

(b) a tier two member in 5 consecutive fiscal years of full-time service that yields the highest
average. 

(2) (a) The earned compensation of a tier one member who retires under 19-20-802, 19-20-
804, or 19-20-902 and has less than 3 consecutive years of full-time service during the 5 years 
immediately preceding the member's termination is the compensation that the member would 
have earned in the 3 years used to calculate average final compensation had the member's part-
time service during the 5 years preceding termination been full-time service. 

(b) The earned compensation of a tier two member who retires under 19-20-802, 19-20-804,
or 19-20-902 and has less than 5 consecutive years of full-time service during the 7 years 
immediately preceding the member's termination is the compensation that the member would 
have earned in the 5 years used to calculate average final compensation had the member's part-
time service during the 7 years preceding termination been full-time service. 

(3) To determine the compensation that the member would have earned under subsection
(2), the compensation reported must be divided by the part-time service credited to the member's 
account. 

(4) (a) Subject to subsection (4)(b), if a member has transferred service from the public
employees' retirement system as provided under 19-20-409 and does not have 3 consecutive 
years of full-time service if a tier one member or 5 consecutive years of full-time service if a tier 
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two member reported to the teachers' retirement system, the member's average final 
compensation must be calculated as follows: 

(i) if the member's part-time service credit in the public employees' retirement system plus
the member's part-time service credit in the teachers' retirement system equals 1 year in any of 
the fiscal years used in determining average final compensation, then the member's annual salary 
for that fiscal year must be the member's salary as a member of the public employees' retirement 
system plus the member's salary as a member of the teachers' retirement system; or 

(ii) if the member's part-time service credit in the public employees' retirement system plus
the member's part-time service credit in the teachers' retirement system equals less than 1 year 
in any of the fiscal years used to determine average final compensation, then the member's part-
time salary as a member of the public employees' retirement system plus the member's part-time 
salary as a member of the teachers' retirement system must be divided by the sum of the 
member's part-time teachers' retirement system service credit and the member's part-time public 
employees' retirement system service credit. 

(b) Compensation reported to the public employees' retirement system used to calculate
average final compensation must be adjusted to exclude any compensation that would be 
considered termination pay under this chapter. 

(5) (a) The earned compensation reported in each year that is used to calculate the average
final compensation may not be greater than 110% of the earned compensation for the next prior 
year of service reported to the teachers’ retirement system.  This limitation does not apply to 
increases that result from movement on the employer's adopted salary matrix but does apply to 
increases that result from additions to or adjustments of the employer’s salary matrix or initial 
implementation of a salary matrix. 

(b) Earned compensation in excess of the amount specified in subsection (5)(a) is
considered termination pay and must be included in the calculation of average final compensation 
as provided in 19-20-716(1)(b). 

History: En. Sec. 1, Ch. 442, L. 1997; amd. Sec. 12, Ch. 174, L. 2003; amd. Sec. 17, Ch. 
90, L. 2007; amd. Sec. 16, Ch. 59, L. 2011; amd. Sec. 8, Ch. 366, L. 2013; amd. Sec. 16, Ch. 
389, L. 2013; amd. Sec. 5, Ch. 39, L. 2017. 
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2023 Housekeeping 19-20-719 

This amendment will have retroactive effective date of July 1, 2013 

 

19-20-719. Guaranteed annual benefit adjustment -- rulemaking. (1) On January 1 of 
each year, the retirement allowance payable to each tier one member or benefit recipient of a tier 
one member who is eligible under subsection (3) must be increased by the amount provided in 
either subsection (1)(a) or (1)(b) as follows: 

(a) if the most recent actuarial valuation of the retirement system shows that retirement 
system liabilities are less than 90% funded, 0.5%; or 

(b) if the most recent actuarial valuation of the retirement system shows that retirement 
system liabilities are at least 90% funded and the provision of the increase is not projected to 
cause the system's liabilities to be less than 85% funded, an amount greater than 0.5% but no 
more than 1.5%, as set by the retirement board.1.5%. 

(2) On January 1 of each year, the retirement allowance payable to each tier two member or 
benefit recipient of a tier two member who is eligible under subsection (3) must, if the most recent 
actuarial valuation of the retirement system shows that retirement system liabilities are at least 
90% funded and the provision of the increase is not projected to cause the system's liabilities to 
be less than 85% funded, be increased by an amount equal to or greater than 0.5% but no more 
than 1.5%, as set by the retirement board.be increased by the amount provided in either 
subsection 2(a) or (2)(b) as follows:  

(a) if the most recent actuarial valuation of the retirement system shows that retirement 
system liabilities are less than 90% funded, 0.5%; or 

(b) if the most recent actuarial valuation of the retirement system shows that retirement 
system liabilities are at least 90% funded and the provision of the increase is not projected to 
cause the system's liabilities to be less than 85% funded, an amount greater than 0.5% but no 
more than 1.5%, as set by the retirement board. 

(3) A benefit recipient is eligible for and must receive the annual benefit adjustment provided 
for in this section if at least 36 monthly retirement benefit payments have been made prior to 
January 1 of the year in which the adjustment is to be made. 

History: En. Sec. 1, Ch. 360, L. 1999; amd. Sec. 20, Ch. 149, L. 2001; amd. Sec. 11, Ch. 
174, L. 2003; amd. Sec. 9, Ch. 285, L. 2007; amd. Sec. 9, Ch. 305, L. 2007; amd. Sec. 11, Ch. 
389, L. 2013. 
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Part 7 - 2023 Housekeeping 19-20-901 and 903 – Use of “Physician” in Disability Statutes 

19-20-901. Eligibility for disability retirement -- determination by board. (1) Except as
provided in subsection (5), upon the application of a member or of the member's employer for a 
disability retirement allowance, any member who has 5 or more years of creditable service and 
who has become disabled while being an active member may be retired by the retirement board 
the month immediately following the month in which employment is terminated. 

(2) In order for a member to be eligible for disability retirement, the retirement board or its
representative shall certify that the member is mentally or physically incapacitated for the further 
performance of the member's duties, that the incapacity is likely to be permanent, and that the 
member should be retired. The board's representative shall report to the board the 
representative's findings and any action taken by the representative, and the action must be 
presented to the board for approval by the board. 

(3) In making a determination under subsection (2), the retirement board or its representative
may: 

(a) order examinations by a physician, psychologist, or vocational rehabilitation counselor,
or any other health care provider or other professional determined by the retirement board to be 
qualified, competent, and necessary to assist the board in making the disability determination; 

(b) conduct hearings, administer oaths and affirmations, take depositions, and certify to
official acts; and 

(c) issue subpoenas to compel the attendance of witnesses and the production of books,
papers, correspondence, memorandums, and other records considered necessary as evidence 
in connection with a claim for disability retirement. The subpoenas issued under this subsection 
(3)(c) are enforceable as provided in 2-4-104. 

(4) The retirement board may secure and pay reasonable compensation for professional
services and advice that the board determines necessary to carry out the purposes of this part. 

(5) (a) A tier two member is not eligible for disability retirement if the member is or will be
eligible for service retirement on or before the member's date of termination. 

(b) A disability retirement application filed by a member who is ineligible for disability
retirement under subsection (5)(a) will be processed as an application for a service retirement 
allowance. 

History: En. 75-6208 by Sec. 103, Ch. 5, L. 1971; amd. Sec. 2, Ch. 57, L. 1971; amd. Sec. 2, 
Ch. 422, L. 1971; amd. Sec. 4, Ch. 507, L. 1973; amd. Sec. 3, Ch. 26, L. 1975; amd. Sec. 5, Ch. 
127, L. 1977; amd. Sec. 5, Ch. 331, L. 1977; amd. Sec. 1, Ch. 443, L. 1977; R.C.M. 1947, 75-
6208(4)(a); amd. Sec. 3, Ch. 8, L. 1991; amd. Sec. 2, Ch. 226, L. 1993; Sec. 19-4-901, MCA 1991; 
redes. 19-20-901 by Code Commissioner, 1993; amd. Sec. 23, Ch. 111, L. 1999; amd. Sec. 17, 
Ch. 389, L. 2013. 

19-20-903. Medical examination of disability retiree. (1) Once each year during the first 5
years following the retirement of a member on a disability retirement allowance and once in every 
3-year period thereafter, the retirement board may require a disability benefit recipient who has
not yet attained the age of 60 to undergo a medical examination by a physician, psychologist, or
any other health care provider or other professional determined by the retirement board to be
qualified, competent, and necessary to assist the board in making the disability determination or 
physicians designated by the retirement board. The examination must be made at the place of 
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residence of the benefit recipient or other place mutually agreed upon. Based on the examination, 
the board shall determine whether the disabled member is unable, by reason of physical or mental 
incapacity, to perform the essential elements of the position held by the member when the 
member retired. If the board determines that the member is not incapacitated, the member's 
retirement benefit must be canceled. If the member disagrees with the board's determination, the 
member may request the board to reconsider its action. The request for reconsideration must be 
made in writing within 60 days after the receipt of the notice of the status change. 

(2) A member whose disability retirement benefit is canceled because the board has
determined that the member is no longer incapacitated must be given preference by the member's 
former employer for the position held at the time of retirement or for a comparable position that 
becomes available within 1 year of cancellation of the disability retirement. The member may 
agree to accept an offer of employment by an employer. Employment in any capacity by an 
employer terminates any right granted by this section. The fact that the former employee was 
retired on disability may not prejudice any right to reinstatement to duty that the former employee 
may have or claim to have. This section does not affect any requirement for the former employee 
to meet or to be able to meet professional certification and licensing standards unrelated to the 
previous disability, otherwise necessary for reinstatement to duty. 

(3) If a disability benefit recipient who has not yet attained the age of 60 refuses to submit to
a medical examination as required in subsection (1), the recipient's allowance may be 
discontinued until withdrawal of the refusal. If a refusal continues for 1 year, all rights in and to a 
disability pension may be revoked by the retirement board. 

History: En. 75-6208 by Sec. 103, Ch. 5, L. 1971; amd. Sec. 2, Ch. 57, L. 1971; amd. Sec. 2, 
Ch. 422, L. 1971; amd. Sec. 4, Ch. 507, L. 1973; amd. Sec. 3, Ch. 26, L. 1975; amd. Sec. 5, Ch. 
127, L. 1977; amd. Sec. 5, Ch. 331, L. 1977; amd. Sec. 1, Ch. 443, L. 1977; R.C.M. 1947, 75-
6208(4)(b); amd. Sec. 2, Ch. 24, L. 1987; Sec. 19-4-903, MCA 1991; redes. 19-20-903 by Code 
Commissioner, 1993; amd. Sec. 25, Ch. 442, L. 1997. 
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2023 Housekeeping 19-20-1002 -Statutory Renunciation if Multiple $500 DB Beneficiaries 

19-20-1002. Payments upon death of retiree. (1) In the event of the death of a retired
member: 

(a) a lump-sum death benefit of $500 is payable to the joint annuitant or in equal shares to
the deceased retiree's eligible beneficiary or beneficiaries receiving benefits under either 
subsection (2), (3), or (4) and is in addition to those benefits or, if there are is no continuing benefit 
payable, to the deceased retiree’s designated or alternate beneficiary(ies); and 

(b) subject to 19-20-1009, the sum of $200 a month must be paid to each minor child of the
deceased retiree until the child reaches 18 years of age. 

(2) If the member was receiving a normal form retirement allowance, a lump-sum refund of
the member's account balance, if any, must be paid to the eligible beneficiary or beneficiaries in 
equal shares. 

(3) If the member was receiving a joint and survivor annuity optional retirement allowance:

(a) monthly benefits must continue to be paid to the joint annuitant; or

(b) if there is no surviving joint annuitant, a lump-sum refund of the member's account
balance, if any, must be paid to the member's alternate beneficiary or beneficiaries in equal 
shares. 

(4) If the retired member was receiving a 10-year or 20-year period certain retirement
allowance, until the period has expired: 

(a) if the eligible beneficiary is one or more individuals, the monthly benefits must continue
to be paid to the eligible beneficiary or beneficiaries in equal shares. If there is more than one 
eligible beneficiary, upon the death of one eligible beneficiary, the benefit amount payable to the 
deceased beneficiary must be redistributed in equal shares to the surviving eligible beneficiaries. 
If all eligible beneficiaries die before the period has expired, a lump-sum amount actuarially 
determined to be the present value of all monthly benefits remaining to be paid over the period 
must be paid to the alternate beneficiary of the last surviving eligible beneficiary. 

(b) if the eligible beneficiary is the deceased retiree's estate or trust, a lump-sum amount
actuarially determined to be the present value of all monthly benefits remaining to be paid over 
the period must be paid to the eligible beneficiary. 

(5)(a)  Not including any $200 per month minor child benefit payable under (1)(b), if the only 
amount remaining payable on the account of a deceased retiree is the $500 death benefit and 
there are multiple individuals who are eligible designated or alternate beneficiaries to share in the 
$500 death benefit, any of the potential beneficiaries will be deemed to have fully and irrevocably 
renounced their rights and interest to a share of the $500 death benefit when the following criteria 
are met: 

(i) The retirement system is unable to identify or locate the individual or the individual, or,

(ii) if identified and located, the retirement system mailed notice of the beneficiary interest and
required application materials to be completed and returned by the individual on two occasions at 
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least 30 days apart and the individual failed to complete and return the application materials to be 
received by the retirement system within 30 days of the second mailing by the retirement system; 

(iii) At least one eligible beneficiary has completed and returned the required benefit
application materials to the retirement system; 

(iv) At least 180 days has passed following the death of the retiree and, if application materials
were sent to the individual as described in (a)(ii), at least 30 days has passed since the date of 
the second mailing by the retirement system; and 

(v) the retirement system has not received actual notice of formal or informal probate of the
deceased retiree’s estate. 

(b) No portion of the $500 death benefit will be distributed until the total benefit can be
distributed.  The share of the $500 death benefit that would have been payable to a potential 
beneficiary deemed to have renounced their interest under this provision will be distributed in 
equal shares to the eligible beneficiary(ies) who have been identified and located and have 
completed and returned the required application materials.  Distribution of the $500 death benefit 
to any eligible beneficiary(ies) is satisfaction in full of the retirement system’s obligation for 
distribution of the $500 death benefit. 

(c) This subsection does not require the retirement system to distribute the $500 death benefit
strictly within the timeframes specified herein or prohibit the retirement system from providing 
additional process the retirement system believes to be reasonable and appropriate to identify, 
locate and obtain required application material from an eligible beneficiary. 

History: En. 75-6208 by Sec. 103, Ch. 5, L. 1971; amd. Sec. 2, Ch. 57, L. 1971; amd. Sec. 
2, Ch. 422, L. 1971; amd. Sec. 4, Ch. 507, L. 1973; amd. Sec. 3, Ch. 26, L. 1975; amd. Sec. 5, 
Ch. 127, L. 1977; amd. Sec. 5, Ch. 331, L. 1977; amd. Sec. 1, Ch. 443, L. 1977; R.C.M. 1947, 
75-6208 (part); amd. Sec. 5, Ch. 56, L. 1989; Sec. 19-4-1002, MCA 1991; redes. 19-20-1002 by
Code Commissioner, 1993; amd. Sec. 29, Ch. 442, L. 1997; amd. Sec. 18, Ch. 59, L. 2011;
amd. Sec. 7, Ch. 39, L. 2017; amd. Sec. 13, Ch. 276, L. 2019.
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*** Bill No. *** 

Introduced By ********* 

By Request of the (Agency or Department) 

A Bill for an Act entitled:  “An Act increasing the Montana 

University System Retirement Program Supplemental Employer 

Contribution Rate Paid to the Teachers’ Retirement System; 

amending section 19-20-621, MCA; and providing an effective 

date.” 

 Section 1.  Section 19-20-621, MCA, is amended to 

read: 

"19-20-621.  Montana university system retirement 

program supplemental contributions. (1) Each employer 

within the university system with employees participating 

in the university system retirement program under Title 19, 

chapter 21, shall contribute to the teachers' retirement 

system a supplemental employer contribution sufficient to 

amortize, by July 1, 2033, the past service liability of 

the teachers' retirement system for the university system 

members. 

(2) The university system retirement program

supplemental employer contribution as a percentage of the 
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total compensation of all employees participating in the 

program is 13.53%: 

(a) 4.04% beginning July 1, 2001, through June 30,

2007; and 

(b) 4.72% beginning July 1, 2007

(3) The board shall periodically review the

supplemental employer contribution rate and recommend 

adjustments to the legislature as needed to maintain the 

amortization of the university system's past service 

liability by July 1, 2033." 

{Internal References to 19-20-621:
 19-21-203  } 

 NEW SECTION. Section 2. {standard} Effective 

date. [This act] is effective July 1, 2023. 

-END-
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2023 Working Retiree Provisions 19-20-731, 732, and 734  

19-20-731. (Temporary)  Postretirement employment limitations -- cancellation and
recalculation of benefits -- reporting obligation of retired member. (1) (a) Except as provided 
in 19-20-732 or as otherwise provided in this section, a retired member may be employed in a 
position that is reportable to the retirement system and may earn, without an adjustment of 
retirement benefits, an amount not to exceed the greater of: 

(i) one-third  49 percent of the sum of the member's average final compensation; or

(ii) one-third 49 percent of the median of the average final compensation for members retired
during the preceding fiscal year as determined by the retirement board. 

(b) The maximum compensation that a retired member may earn under subsection (1)(a)
without an adjustment of retirement benefits includes all amounts paid to or on behalf of the retired 
member and the value of all benefits provided to or on behalf of the retired member by the 
employer, including any amounts deferred for payment to a later year, excluding: 

(i) health insurance premiums directly paid by the employer on the retired member's behalf
for health care coverage provided by the employer; 

(ii) the value of housing provided by the employer to the retired member;

(iii) the amount of employment-related travel expenses reimbursed to the retired member by
the employer; 

(iv) de minimis fringe benefits, as defined in 26 U.S.C. 132(e), paid by the employer to or on
behalf of the retired member; and 

(v) payroll taxes paid by the employer on behalf of the retired member.

(c) A member applying for a retirement allowance or resumption or recalculation of a
retirement allowance based on a termination date of January 1, 2014, or later is required to 
complete the break-in-service period set forth in 19-20-734 before the retired member may be 
employed in a position reportable to the retirement system. 

(2) On July 1 of each year following the member's retirement effective date, the maximum
that a retired member may earn under subsection (1)(a)(i) is increased by an amount equal to the 
consumer price index increase for urban wage earners compiled by the bureau of labor statistics 
of the United States department of labor or its successor agency in the preceding calendar year. 

(3) Except as provided in 19-20-732, the retirement benefit of a retired member:

(a) employed and earning more than allowed by subsections (1) and (2) must be temporarily
reduced by $1 for each dollar earned over the maximum allowed. Monthly benefits must be 
reduced beginning as soon as practical after the excess earnings have been reported to the 
retirement system by the employer. The retirement benefit must be suspended if the retired 
member's earnings over the maximum allowed exceed the gross monthly benefit amount. 

(b) employed in one or more part-time positions under one or more contracts providing for
an aggregate payment of a total amount that is more than the maximum allowed must be 
suspended effective on the date on which the retired member returns to employment. 

(4) For purposes of this section, the term "employed in a position that is reportable to the
retirement system" includes any work performed or service provided by a retired member to or on 
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behalf of an employer, including but not limited to work performed or service provided through a 
professional employer arrangement, an employee leasing arrangement, as a temporary service 
contractor, or as an independent contractor. 

(5) For purposes of this section, the employment status and maximum compensation of a 
retired member who is employed in more than one position or under more than one contract, 
whether with one employer or more than one employer, is the aggregate full-time equivalency 
and compensation derived from all positions reportable to the retirement system in which the 
retired member is employed. 

(6) Within 30 days of the date of the execution of an agreement for the employment of a 
retired member or of the first date on which the retired member provides services if no agreement 
is entered into, the retired member shall provide written notice of the postretirement employment 
to the retirement system. 

(7) For purposes of this section, if a retired member is employed by an employer in a position 
that is reportable to the retirement system and the retired member is concurrently working for the 
employer in another position that is not reportable to the system, the position that is not reportable 
is considered to be part of the position that is reportable to the retirement system. All earnings of 
the retired member that are generated by these positions are reportable to the retirement system. 

(8) The retirement allowance of any retired member who is employed in a position and who 
elects to participate in the university system retirement program under Title 19, chapter 21, must 
be suspended until the member is no longer employed in the position and is no longer participating 
in the university system retirement program. 

History: En. Sec. 14, Ch. 320, L. 2005; amd. Sec. 16, Ch. 90, L. 2007; amd. Sec. 10, Ch. 
305, L. 2007; amd. Sec. 9, Ch. 298, L. 2009; amd. Sec. 14, Ch. 59, L. 2011; amd. Sec. 10, Ch. 
151, L. 2011; amd. Sec. 1, Ch. 238, L. 2013; amd. Sec. 11, Ch. 282, L. 2013. 

19-20-731. (Effective July 1, 2029)  Postretirement employment limitations -- cancellation 
and recalculation of benefits -- reporting obligation of retired member. (1) (a) Except as provided 
in 19-20-732 or as otherwise provided in this section, a retired member may be employed in a position 
that is reportable to the retirement system and may earn, without an adjustment of retirement benefits, 
an amount not to exceed the greater of: 

(i) one-third of the sum of the member's average final compensation; or 

(ii) one-third of the median of the average final compensation for members retired during the 
preceding fiscal year as determined by the retirement board. 

(b) The maximum compensation that a retired member may earn under subsection (1)(a) without 
an adjustment of retirement benefits includes all amounts paid to or on behalf of the retired member 
and the value of all benefits provided to or on behalf of the retired member by the employer, including 
any amounts deferred for payment to a later year, excluding: 

(i) health insurance premiums directly paid by the employer on the retired member's behalf for 
health care coverage provided by the employer; 

(ii) the value of housing provided by the employer to the retired member; 

(iii) the amount of employment-related travel expenses reimbursed to the retired member by the 
employer; 

(iv) de minimis fringe benefits, as defined in 26 U.S.C. 132(e), paid by the employer to or on behalf 
of the retired member; and 
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(v) payroll taxes paid by the employer on behalf of the retired member. 

(c) A member applying for a retirement allowance or resumption or recalculation of a retirement 
allowance based on a termination date of January 1, 2014, or later is required to complete the break-
in-service period set forth in 19-20-734 before the retired member may be employed in a position 
reportable to the retirement system. 

(2) On July 1 of each year following the member's retirement effective date, the maximum that a 
retired member may earn under subsection (1)(a)(i) is increased by an amount equal to the consumer 
price index increase for urban wage earners compiled by the bureau of labor statistics of the United 
States department of labor or its successor agency in the preceding calendar year. 

(3) Except as provided in 19-20-732, the retirement benefit of a retired member: 

(a) employed and earning more than allowed by subsections (1) and (2) must be temporarily 
reduced by $1 for each dollar earned over the maximum allowed. Monthly benefits must be reduced 
beginning as soon as practical after the excess earnings have been reported to the retirement system 
by the employer. The retirement benefit must be suspended if the retired member's earnings over the 
maximum allowed exceed the gross monthly benefit amount. 

(b) employed in one or more part-time positions under one or more contracts providing for an 
aggregate payment of a total amount that is more than the maximum allowed must be suspended 
effective on the date on which the retired member returns to employment. 

(4) For purposes of this section, the term "employed in a position that is reportable to the 
retirement system" includes any work performed or service provided by a retired member to or on 
behalf of an employer, including but not limited to work performed or service provided through a 
professional employer arrangement, an employee leasing arrangement, as a temporary service 
contractor, or as an independent contractor. 

(5) For purposes of this section, the employment status and maximum compensation of a retired 
member who is employed in more than one position or under more than one contract, whether with 
one employer or more than one employer, is the aggregate full-time equivalency and compensation 
derived from all positions reportable to the retirement system in which the retired member is employed. 

(6) Within 30 days of the date of the execution of an agreement for the employment of a retired 
member or of the first date on which the retired member provides services if no agreement is entered 
into, the retired member shall provide written notice of the postretirement employment to the retirement 
system. 

(7) For purposes of this section, if a retired member is employed by an employer in a position that 
is reportable to the retirement system and the retired member is concurrently working for the employer 
in another position that is not reportable to the system, the position that is not reportable is considered 
to be part of the position that is reportable to the retirement system. All earnings of the retired member 
that are generated by these positions are reportable to the retirement system. 

(8) The retirement allowance of any retired member who is employed in a position and who elects 
to participate in the university system retirement program under Title 19, chapter 21, must be 
suspended until the member is no longer employed in the position and is no longer participating in the 
university system retirement program. 

History: En. Sec. 14, Ch. 320, L. 2005; amd. Sec. 16, Ch. 90, L. 2007; amd. Sec. 10, Ch. 305, 
L. 2007; amd. Sec. 9, Ch. 298, L. 2009; amd. Sec. 14, Ch. 59, L. 2011; amd. Sec. 10, Ch. 151, L. 
2011; amd. Sec. 1, Ch. 238, L. 2013; amd. Sec. 11, Ch. 282, L. 2013. 
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19-20-732. (Temporary) Reemployment of certain retired teachers, specialists, and 
administrators -- procedure -- definitions. (1) Subject to the provisions of this section: 

(a) a teacher, specialist, or administrator who has been receiving a retirement allowance for 
no less than 2 months, except a disability retirement allowance pursuant to part 9 of this chapter, 
may be employed on a full-time basis by an employer for a maximum of 3 years during the lifetime 
of the retired member without the loss or interruption of any payments or retirement benefits if: 

(i) the retired member completed 27 or more years of creditable service prior to retirement; 

(ii) the retired member holds a valid certificate pursuant to the provisions of 20-4-106; and 

(iii) each year, prior to employing a retired member, the employer certifies to the office of 
public instruction and to the retirement board that after having advertised the position for that year 
the employer has been unable to fill the position because the employer either has received no 
qualified applications or has not received an acceptance of an offer of employment made to a 
nonretired teacher, specialist, or administrator. The office of public instruction shall verify that the 
employer has advertised the position as required under this subsection (1)(a)(iii). 

(b) the employer certification required by this section must include the retired member's 
name and social security number and a copy of the proposed contract of employment for the 
retired member; 

(c) upon receipt of the employer's certification and of the proposed contract of employment, 
the retirement board shall verify whether the retired member meets the requirements of 
subsection (1)(a)(i) and shall notify the employer and the retired member of its findings; 

(d) a retired member reemployed under this section is ineligible for active membership 
under 19-20-302 and is ineligible to receive service credit under any retirement system identified 
in Title 19; and 

(e) the retirement board shall report to the education interim committee and the state 
administration and veterans' affairs interim committee, as provided in 5-11-210, regarding the 
implementation of and results arising from this section. 

(2) An employer employing a retired member pursuant to this section shall contribute monthly 
to the retirement system an amount equal to the sum of the contribution rates required by 19-20-
602, 19-20-604, 19-20-605, 19-20-607, 19-20-608, and 19-20-609. 

(3) A retired member reemployed pursuant to this section is exempt from the earnings and 
employment limits provided in 19-20-731. 

(4) If reemployed in a position covered by a collective bargaining agreement pursuant to Title 
39, chapter 31, the retired member is subject to all the terms and conditions of the agreement and 
is entitled to all the benefits and protections of the agreement. 

(5) The board may adopt rules to implement this section. 

(6) As used in this section, the following definitions apply: 

(a) "Administrator" means a school principal or district administrator other than a 
superintendent. 

(b) "Employer" means a school district as defined in 20-6-101 and 20-6-701 that employs a 
retired member and is a second-class or third-class elementary district under 20-6-201 or a 
second-class or third-class high school district under 20-6-301. 
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(c) "Year" means all or any part of a school year. (Terminates June 30, 2025--sec. 4, Ch. 
307, L. 2019.) 

 

19-20-732. (Effective July 1, 2025) (Effective July 1, 2029) Reemployment of certain 
retired teachers, specialists, and administrators -- procedure -- definitions. (1) Subject to 
the provisions of this section: 

(a) a teacher, specialist, or administrator who has been receiving a retirement allowance for 
no less than 2 months, except a disability retirement allowance pursuant to part 9 of this chapter, 
may be employed on a full-time basis by an employer for a maximum of 3 years during the lifetime 
of the retired member without the loss or interruption of any payments or retirement benefits if: 

(i) the retired member completed 30 or more years of creditable service prior to retirement; 

(ii) the retired member holds a valid certificate pursuant to the provisions of 20-4-106; and 

(iii) each year, prior to employing a retired member, the employer certifies to the office of 
public instruction and to the retirement board that after having advertised the position for that year 
the employer has been unable to fill the position because the employer either has received no 
qualified applications or has not received an acceptance of an offer of employment made to a 
nonretired teacher, specialist, or administrator; 

(b) the employer certification required by this section must include the retired member's 
name and social security number and a copy of the proposed contract of employment for the 
retired member; 

(c) upon receipt of the employer's certification and of the proposed contract of employment, 
the retirement board shall verify whether the retired member meets the requirements of 
subsection (1)(a)(i) and shall notify the employer and the retired member of its findings; 

(d) a retired member reemployed under this section is ineligible for active membership 
under 19-20-302 and is ineligible to receive service credit under any retirement system identified 
in Title 19; and 

(e) the retirement board shall report to the education interim committee and the state 
administration and veterans' affairs interim committee in accordance with 5-11-210 regarding the 
implementation of and results arising from this section. 

(2) An employer employing a retired member pursuant to this section shall contribute monthly 
to the retirement system an amount equal to the sum of the contribution rates required by 19-20-
602, 19-20-604, 19-20-605, 19-20-607, 19-20-608, and 19-20-609. 

(3) A retired member reemployed pursuant to this section is exempt from the earnings and 
employment limits provided in 19-20-731. 

(4) If reemployed in a position covered by a collective bargaining agreement pursuant to Title 
39, chapter 31, the retired member is subject to all the terms and conditions of the agreement and 
is entitled to all the benefits and protections of the agreement. 

(5) The board may adopt rules to implement this section. 

(6) As used in this section, the following definitions apply: 

(a) "Employer" means a school district as defined in 20-6-101 and 20-6-701. 

(b) "Year" means all or any part of a school year. 
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History: En. Sec. 1, Ch. 129, L. 2009; amd. Sec. 12, Ch. 389, L. 2013; amd. Sec. 1, Ch. 
307, L. 2019; amd. Sec. 46, Ch. 261, L. 2021. 

 

19-20-734.  (Temporary) Break-in-service requirements. (1) Except as provided in 19-20-
732 and subsection (2) of this section, a retired member who first applies for retirement benefits 
or applies for resumed or recalculated retirement benefits pursuant to 19-20-733 based on a date 
of termination of January 1, 2014, or later may not be employed in a position reportable to the 
retirement system pursuant to 19-20-731 until the employee has a break in service of 150 120 
calendar days commencing on the first day following the member's date of termination. 

(2) A retired member may be employed by an employer during the break-in-service period 
only if: 

(a) the retired member: 

(i) is employed as a substitute classroom teacher to carry on the duties of a regular, licensed 
teacher who is temporarily absent; 

(ii) performs the service after attaining retired member status; and 

(iii) performs the service for no more than 45 days during the break-in-service period; or 

(b) the retired member continues employment in a position in which the retired member was 
appropriately reported to the public employees' retirement system prior to and at the time of 
retirement with the teachers' retirement system. 

(3) If a retired member is employed in a position reportable to the retirement system in 
violation of this section: 

(a) the retired member must be returned to active member status with the retirement system 
retroactive to the member's date of retirement or the date of resumption of retirement benefits, 
whichever is later, and the member's retirement benefits must be terminated; 

(b) the member shall repay all retirement benefits received in violation of this section, plus 
interest at the actuarially assumed rate; and 

(c) the member and the employer shall pay to the retirement system contributions on all 
earned compensation paid to the member for service performed during the break-in-service 
period, plus interest at the actuarially assumed rate. 

(4) For purposes of this section, the term "employed in a position reportable to the retirement 
system" includes any work performed or service provided by a retired member to or on behalf of 
an employer, including but not limited to work performed or service provided through a 
professional employer arrangement, an employee leasing arrangement, as a temporary service 
contractor, or as an independent contractor. 

History: En. Sec. 2, Ch. 238, L. 2013. 
19-20-734. (Effective July 1, 2029)  Break-in-service requirements. (1) Except as provided 

in 19-20-732 and subsection (2) of this section, a retired member who first applies for retirement 
benefits or applies for resumed or recalculated retirement benefits pursuant to 19-20-733 based on a 
date of termination of January 1, 2014, or later may not be employed in a position reportable to the 
retirement system pursuant to 19-20-731 until the employee has a break in service of 150 calendar 
days commencing on the first day following the member's date of termination. 
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(2) A retired member may be employed by an employer during the break-in-service period only 
if: 

(a) the retired member: 

(i) is employed as a substitute classroom teacher to carry on the duties of a regular, licensed 
teacher who is temporarily absent; 

(ii) performs the service after attaining retired member status; and 

(iii) performs the service for no more than 45 days during the break-in-service period; or 

(b) the retired member continues employment in a position in which the retired member was 
appropriately reported to the public employees' retirement system prior to and at the time of retirement 
with the teachers' retirement system. 

(3) If a retired member is employed in a position reportable to the retirement system in violation 
of this section: 

(a) the retired member must be returned to active member status with the retirement system 
retroactive to the member's date of retirement or the date of resumption of retirement benefits, 
whichever is later, and the member's retirement benefits must be terminated; 

(b) the member shall repay all retirement benefits received in violation of this section, plus interest 
at the actuarially assumed rate; and 

(c) the member and the employer shall pay to the retirement system contributions on all earned 
compensation paid to the member for service performed during the break-in-service period, plus 
interest at the actuarially assumed rate. 

(4) For purposes of this section, the term "employed in a position reportable to the retirement 
system" includes any work performed or service provided by a retired member to or on behalf of an 
employer, including but not limited to work performed or service provided through a professional 
employer arrangement, an employee leasing arrangement, as a temporary service contractor, or as 
an independent contractor. 

History: En. Sec. 2, Ch. 238, L. 2013. 
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VII. Strategic Planning 
 
Discussion Items A.  Strategic Planning– I have attached a copy of the 2021-2022 commitment worksheet 

for Board discussion.       
 
B. Public Comment – Opportunity for any member of the public to comment on the 
Strategic Plan Summary and Commitment Worksheet.   
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TRS 2021 – 2023 Strategic Planning Commitment Worksheet 
 

Goal/Objective 
Outcome 
(measure) 

Priority/ 
Timeline 

Responsible 
party/coordinator 

Resources 
Required 

Maintain an actuarially sound qualified retirement plan 
Conduct periodic tax qualification reviews (every 5 years) to support our goal 
of maintaining an actuarially sound “qualified” retirement plan using the 
established process and experts. Discontinue if IRS resumes doing 
qualification letters. 

Documented compliance 
with the Montana State 
Constitution and State 
and Federal laws and 
regulations. 

Every 5 
years/begin in 
FY2021 (next 
review 
FY2026) 

Executive Director 
Chief Legal Counsel 

Contract legal fees.  
Tax counsel 
services. 

Maintain an actuarially sound qualified retirement plan 
Address any issues resulting from Pension Study Group.  Actively participate 
in pension study.  Be responsive to Pension Study requests. 

Well-informed policy 
makers. 

FY2022 & 
FY2023 

Executive Director 
Chief Legal Counsel 
Board 

Staff time, actuarial 
service fees. 

Maintain an actuarially sound qualified retirement plan 
Conduct an experience study for the five-year period ending July 1, 2021. Updated actuarial 

assumptions. 

Completed 
May 13, 2022 

Executive Director 
Board 

Contracted actuarial 
service fees. 

High-performance work culture and service excellence 
Identify, catalog, and prioritize potential information technology (IT) 
enhancements. Conduct periodic IT enhancement planning and budgeting 
Board sessions to discuss budget parameters for additional IT investment.  
The Board will provide guidance on the level of investment in the system.  
TRS will consider system maintenance as an ongoing budget item to keep 
systems up to date and ensure business continuity. 

Automation and improved 
processes. 
Specific budgets and 
defined level of 
investment in IT systems. 

Ongoing Board, M-Trust Steering 
Team 

Staff time, contractor 
fees. 

High-performance work culture and service excellence 
Identify metrics for certain enhancements where appropriate (not necessarily 
for every required enhancement).  Metrics can illustrate the return on 
investment (not all enhancements will be cost effective, but rather 
necessitated by member convenience or regulatory compliance). 

Metrics illustrating return 
on investment for specific 
IT enhancements. 

Ongoing M-Trust Steering Team Staff time. 

High-performance work culture and service excellence 
Implement online retirement application (ORA) functionality. 

Member ability to apply 
for retirement online. 

FY2023 
planning M-Trust Steering Team Staff time, contractor 

fees. 
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Goal/Objective Outcome 
(measure) 

Priority/ 
Timeline 

Responsible 
party/coordinator 

Resources 
Required 

High-performance work culture and service excellence 
Develop a responsive web design proof of concept in the test 
environment. Responsive websites dynamically change their appearance 
depending on the screen size and orientation of the device used (i.e., 
when the user accesses the website, it determines and renders itself 
based on the device type). 

Responsive web design 
prototype for review by 
TRS and Board. 

FY2022 – FY2023 
(template approved 
prototype to come) 

Information Systems 
Manager and 
Communications 
Manager 

Staff time. 

High-performance work culture and service excellence. 
Continue business process improvements and workflow documentation 
while building online processes to achieve a paperless process with a 
priority on major business processes e.g., the Online Withdrawal 
Application (OWA) and Online Retirement Application (ORA). 

Automation and 
improved processes. 

Ongoing 
OWA FY2023 
ORA (planning) 
FY2023 

M-Trust Steering Team Staff time, contractor 
fees. 

High-performance work culture and service excellence. 
Develop procedural documentation for each team. 
 

Improved internal 
documentation and 
business processes. 

Ongoing 
 

Management Team 
(and staff documenting 
business processes) 

Staff time, (possible) 
contractor fees. 

High-performance work culture and service excellence. 
Continue with a formal strategic planning every 2 years. 

Comprehensive and 
timely strategic goals. Ongoing 

Management Team 
Board 

Staff/Board time, 
contractor fees. 

High-performance work culture and service excellence. 
Acquire training and remote notary certification for benefit staff to provide 
an additional service to members and as a time saving measure 
(projected increase in electronic notarizations). 

3 Benefit Officers with 
Notary Certification. 

Deferred – May not be 
necessary 

Deputy Executive 
Director 
Active Team 
Supervisor 

Staff time, training 
fees. 

High-performance work culture and service excellence. 
Explore mandatory Automated Clearing House (ACH) transfers for 
employers and other business process improvements e.g., direct deposit 
for members.  Research options & provide recommendations. 

Recommendation to 
Board on mandatory 
ACH (60 ER’s use 
Check) 

Recommendation 
Completed in Aug 2022 

TRS Management 
Team Staff time. 

High-performance work culture and service excellence. 
Update TRS Pay Plan to fully implement Broadband Pay Plan 025 
changes. 

Updated pay plan. Completed May 13, 
2022 

Executive Director, 
Deputy Executive 
Director 

Staff time. 
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Goal/Objective Outcome 
(measure) Timeline Responsible 

party/coordinator 
Resources 
Required 

Communication and outreach (public relations). 
Coordinate Executive Director and Board member (contingent on location 
and availability) attendance at School Superintendent meetings in non-
legislative years. 

Increased 
communication to 
Superintendents. 

Fall 2021 
Spring 2022 
(Completed May 4, 
2022) 

Executive Director and 
Board (gauge Board 
interest/availability) 

Executive Director 
and Board time and 
travel. 

Communication and outreach (public relations). 
Continue external communications including staff attendance at the 
annual educator conference, legislator education and outreach, 
coordination with MFPE, and attendance at MASBO and SAM 
conferences. 

Continued or increased 
staff attendance at 
strategic events.  

Ongoing Management Team & 
Active Team 

Staff time and travel 
expense. 

Communication and outreach (member communication). 
Reach out to members in a manner that is timeline- and status-oriented 
(e.g., new members, vesting, pre-retirement, etc.). Utilize M-Trust to 
generate mailings when possible. 

Strategic 
communications 
informing members 
about TRS at 
appropriate stages.  

Ongoing Management Team 
Staff time and 
mailing, printing, and 
related items. 

Communication and outreach (member and employer communication). 
Continue to promote communication with members and employers about 
system functions, improvements, processes and transactions.   

Strategic promotion of 
online services.  Ongoing Communication 

Manager 

Staff time and 
mailing, printing, and 
related items. 

Communication and outreach (member communication). 
Continue with Member Surveys to inform our strategic direction, increase 
retirement awareness, and promote engagement. 

An informed and 
engaged constituency. 

At least every two 
years. 

Communication 
Manager Staff time. 

Communication and outreach (operational communication). 
Explore discussion of joint issues on topics relevant to multiple agencies 
(e.g., a meeting with TRS, MBOI and MPERA). 

Determine level of 
interest and timeframe 
for discussion. 

FY2023 Executive Director Staff and Board time. 

Communication and outreach (operational communication). 
Research retirement options (e.g., working retirees, phased retirement) 
to prepare research and recommendations on whether the options will 
benefit Montana. Prepare to speak to the pros and cons of options to the 
Legislature.  Conduct a study to identify options that might make sense 
for Montana. 

Recommendation to 
Board. Completed Aug 2022 Executive Director 

Chief Legal Counsel Staff time. 
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VIII. Applications and Retirement Benefits 
 
Information Item A.  Regular, Survivorship, Adjustments, and Corrections – In your hard copy board 

packet, you will have a listing of members who have retired from 04/01/2022 through 
08/31/2022 and any adjustments made during that time period.  

 
We had 551 retirees from 04/01/2022 – 08/31/2022 with average termination pay of 
$13,552.08, average monthly benefits of $2,313.10 average age of 61.02 and average years 
of service of 23.95. 

 
The quarterly report is purposely excluded from your electronic board packet because it 
includes what could be considered Personally Identifiable Information (PII).   
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IX. Legal Counsel’s Report

Information Items A.  Legal Issues – Denise Pizzini will report on pending cases, and recent legal issues. 

. 
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X. Election of Officers

Action Items A. Election of Chair and Vice-Chair - The Board Member Policy Manual provides that 
the Board shall elect a Chair and Vice-Chair annually at the September/October meeting. 
To be eligible to be elected to the position of Chair or Vice-Chair, members must have 
served on the Board for a minimum of one year before being elected.

The current Chair is Kari Elliott  
The current Vice-Chair is Scott Dubbs 

B. Committee Appointments –The standing committees and current members are:

Budget/Audit 
Legislation/Litigation 
Personnel/Policy 

Dan Trost and Dan Chamberlin 
Scott Dubbs and Dee Brown 
Kari Elliott and Sarah Hitchcock 
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XI. Disability Applications 
 
CLOSED MEETING 
 
Discussion Item A.  Executive Session to Discuss Disability Applications and Annual Reviews – The 

summary of each disability application along with any supporting documentation will be 
presented during the meeting.   

 
The chair will close the meeting at this time because the matters of individual privacy 
clearly exceed the merits of public disclosure. 

 
OPEN MEETING 
 
Action Items B.  Approval of Application for Disability Retirement Benefits – Board votes to approve 

or disapprove each application for disability retirement benefits. 
 
Discussion Item C.  Public Comment – Opportunity for any member of public to provide comment 

regarding disability applications. 
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XII. Adjournment 
 
Action Items A.  Motion to Adjourn 
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